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Notes: 1. Unless otherwise noted, the term “Company” or “Texas Instruments’ or “TI” refers to

Texas Instruments Incorporated, or to Texas Instruments Incorporated and its consolidated
subsidiaries (which are wholly-owned or mgjority-owned), as the context requires.

2. Unless otherwise noted, the term “dollars’ or “$’ refers to United States Dollars.
Conversion into Japanese Y en has been made at the exchange rate of $1.00 = ¥114.11 the
telegraphic transfer median exchange rate vis-a-vis customers reported by the Bank of
Tokyo-Mitsubishi UFJ, Ltd. on February 16, 2017.

3. Where figures in tables have been rounded, the totals may not necessarily agree with the
sum of the figures.

4. Unless otherwise noted, dates specified herein are U.S. Eastern Time.
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A. Non-Qualified Stock Option (the “Options’)
(1) Type and Name of Securities (i.e., the Options) to be Issued (i.e., Granted)

The Options are Non-qualified Stock Options for the purpose of Internal Revenue Code
of the United States. Non-qualified Stock Options under the Interna Revenue Code
means stock options that are not Incentive Stock Options (stock options granted that are
intended to meet the requirements of Section 422 of, or any successor provision to the
Internal Revenue Code of 1986, as amended from time to time). Tax consequences under
the Internal Revenue Code are different between the Incentive Stock Options and Non-
qualified Stock Options.

An Option is the right to purchase one share of common stock of Texas Instruments
Incorporated, par value of $1 per share, a the stated exercise price, subject to certain
conditions described below.

(2)  Number of Securities (i.e., the Options) to be Issued (i.e., Granted)
22,831 Options

The number of the Options is the same as the number of shares as set out in Item (5)
“Type and Number of Underlying Shares of the Options’ below.

(3) Offering Price per Securities (i.e., Option)
$0 (¥0)
(4) Aggregate Offering Price
$0 (¥0 million) (The aggregate offering price of stock acquisition right.)
$1,740,864 (approximately ¥199 million) (The amount is the sum of the aggregate

offering price of stock acquisition right and the "Amount of Payment upon Exercise of
the Stock Options'.)

(5)  Type and Number of Underlying Shares of the Options
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Type: Registered shares of common stock of Texas Instruments Incorporated, par
value of $1 per share (“Shares’)

Number of Shares underlying Options 22,831 Shares
(6)  Amount of Payment upon Exercise of the Options (per option)

The exercise price of the Option is $76.25 which is the closing price of Tl stock on the
date of grant.

(7) Exercise Period

Options vest (become exercisable) in increments of 25% per year beginning on the first
anniversary on the Grant Date of NQ. The term of the Option is 10 years from the Grant
Date of NQ, which is February 16, 2017, subject to possible earlier termination as
described below (See “(8) Conditions for Exercise of the Options’). “Grant Date of NQ”
means the effective date of the grant of NQ.

(8) Conditionsfor Exercise of the Options

Employment
Employment Termination (at Least Other
Termination Due to 6 Months after Grant) Employment Circumstances
Death or Permanent When Retirement Termination for ~ of Employment
Disability Eligible* Cause Termination

Vesting continues; Vesting continues, Option cancels
option remainsin option remainsin Option remains
effect to end of the effect to end of the exercisable for
exercise period exercise period 30 days

*Definedas (i) at least age 55 with 10 or more years of Tl service or (ii) at least age 65 (no
matter how many years of Tl service).

Options generally will be cancelledif, during the two years after employment
termination, the grantee competes with T1 or solicits TI employees to work for another
company, or if the grantee discloses Tl confidential information.

All Options then outstanding for a grantee become vested if the grantee is
involuntarily terminated from employment with TI (other than for cause) within 24
months after a change in control of TI. “Change in control” is defined as provided in
the Texas Instruments 2009 Long-Term Incentive Plan (the “Plan”) and occurs upon
(1) acquisition of more than 50 percent of the voting stock or at least 80 percent of the
assets of Tl or (2) change of amajority of the board of directorsin a 12-month period
unless a majority of the directors then in office endorsed the appointment or election
of the new directors.

According to the Plan, the term of each Option shall be generaly fixed by the
Compensation Committee of the Board (the “Committee”) but shall not exceed 10
years. The Committee shall also determine the time or times at which an Option may
be exercised in whole or in part, and the method or methods by which, and the form or
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forms in which, payment of the exercise price with respect thereto may be made or
deemed to have been made.

(99 Amount to be Capitaized on Share Capital of Newly Issued Shares Issuable upon
Exercise of the Options, among the Issue Price per Share

Because it cannot be determined if, and to what extent, each Employee who receives an
Option will exercise the Option, the exact number of Shares issuable on exercise of the
Options is not certain. The following is the total of “Amount to be Capitalized on Share
Capital of Newly Issued Shares Issuable upon Exercise of the Options’ which is based on
the assumption that al of the Options are exercised by the grantees and that al of the
Shares Underlying the Options, as set out in (5) above, to be delivered as aresult of such
exercise are newly issued Shares.

(number of shares x par value): 22,831 x $1 = $22,831 (approximately ¥3 million)
(10) Transfer of the Options

The Options granted under the Plan may not be transferred except by will or the laws of
descent and distribution.

(11) Issuing method

The Options are to be granted under the Plan. The Plan was approved by the Board of
Directors on January 15, 2009 subject to stockholder approval. The Plan was approved
by stockholders at the annual meeting of stockholders of the Company held on April
16, 2009. The Plan was subsequently amended on September 17, 2009 and January
19, 2012.

According to the Plan, the Committee is authorized to grant the Options to eligible
employees with the terms and conditions described in the Plan and with such
additional terms and conditions, in either case not inconsistent with the terms of the
Plan, as the Committee shall determine.

According to the Plan, no Employee may receive Options under the Plan in any
calendar year that relate to more than 4,000,000 Shares, subject to certain adjustments
under the Plan.

Any individual who is employed by the Company or any Affiliate and any individual
who provides services to the Company or any Affiliate as an independent contractor,
including any officer or employee director shall be eligible to receive an Award under
the Plan. An individual who has agreed to accept employment by, or to provide
services to the Company or an Affiliate shall be deemed €eligible for awards as of
commencement of employment. Directors who are not full-time or part-time officers
or employees are not ligible to receive Awards under the Plan.

(12) Names of underwriters
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Not applicable
(13) Placesof offering
The United States and other counties

(14) Total amount of proceeds from the issuance, and details, amounts and expected time of
expenditure for each use of proceeds

(a) Total amount of proceeds from the issuance of the Options

$1,740,864 (approximately ¥199 million)

Because it cannot be determined if, and to what extent, each Employee who receives an
Option will exercise the Option, the amount of proceeds from the issuance of the Options
is not certain. We have therefore used the aggregate amount of the Offering Price and the
Payment upon Exercise as an estimate.

(b) Details, amounts and expected time of expenditure for each use of proceeds

The proceeds will be used for genera corporate purposes. The details, amounts and
expected time of expenditure for the use of the proceeds have not been determined.

(15) Date of issuance of the Options
February 16, 2017

(16) Exchange where the Options are or areto be listed
Not applicable

B. Restricted Stock Unit (the “RSU”)

(1)  Type and Name of Securities (i.e., RSU) to be Issued (i.e., Granted)

Each RSU represents the right to recelve one share of TI common stock on a date of
vesting of RSUs (the “Vesting Date’) unless the award is terminated earlier under terms
summarized in “(8) Conditions for Exercise of the Options’.

The following is a summary of certain important characteristics of RSUs and the Plan
under which they are issued.

The Plan is designed to enhance the ability of the Company to attract and retain

exceptionally gifted individuals and to encourage them to acquire a proprietary interest in
the growth and performance of the Company.
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The date on which stock is to be issued pursuant to an RSU is determined by the
Committee. The grantee has no discretion over the date the shares are issued.

According to the Plan, RSUs shall be subject to such restrictions as the Committee may
impose (including, without limitation, any limitation on the right to vote or the right to
receive any dividend or other right or property), which restrictions may lapse separately
or in combination at such time or times, in such installments or otherwise, as the
Committee may deem appropriate.

As determined by the Committee, each RSU granted by the Company also includes the
right to receive dividend equivaents, which are paid annually in cash at a rate equa to
the amount paid to stockholders in dividends. Dividend equivaents are considered
additional compensation to the employee.

A grantee will not have any rights as a stockholder of the Company in respect of any
shares of common stock of the Company issuable under the RSU unless and until such
shares are issued in the name of such grantee and delivered to him/her.

Under the Plan, RSUs are regarded as incentive compensation, that is, the RSUs are
granted to employees in return for their services. Under U.S. corporate laws and
regulations, a corporation may issue shares without cash consideration. Accordingly,
stock may be issued under the relevant RSUs to the employee without any consideration
paid by the employee to receive the shares.

A grantee of RSUs does not make any payment upon distribution of shares, and
therefore, “exercise’ is deemed to happen upon distribution of shares for the purpose of
this report.

In accepting an RSU award, each grantee acknowledge that: (a) the Plan is established
voluntarily by the Company, it is discretionary in nature and it may be modified,
amended, suspended or terminated by the Company at any time, as provided in the Plan;
(b) al decisions with respect to future awards, if any, will be at the sole discretion of the
Company or its designee; (c) the Award is voluntary and occasional and does not create
any contractual or other right to receive future RSUs, or benefits in lieu of the RSUs; (d)
each grantee is voluntarily participating in the Plan; (€) RSUs are an extraordinary item
that does not constitute compensation for services rendered to the Company; (f) RSUs are
not part of normal or expected compensation or salary for any purposes, including, but
not limited to, calculating any severance, termination, pension or retirement benefits or
similar payments; (g) RSUs will not be interpreted to form an employment contract or
relationship with the Company; (h) the future value of the underlying shares is unknown
and cannot be predicted with certainty; and (i) if each grantee receives shares, the value
of such shares may increase or decrease in value.

(2)  Number of Securities (i.e., RSUs) to be Issued (i.e., Granted)
10,001 RSUs

(3) Offering Price per Securities (i.e., RSUS)
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$0 (¥0)

(4)  Adggregate Offering Price
$0 (¥0)

(5) Type and Number of Underlying Shares of the RSUs
Type: Registered shares of common stock of Texas Instruments Incorporated, par

value of $1 per share

Number: 10,001 Shares

(6)  Amount of Payment upon Vesting of the RSUs (per RSU)
$0 (¥0)

(7)  Vesting Period
Except in the event of termination of employment, RSUs vest on the Vesting Date,
which is 4 years from the Grant Date of RSUs, which is February 17, 2021 (See “(1)
Type and Name of Securities (i.e.,, RSU) to be Issued (i.e., Granted)” and “(8) Conditions
for Exercise of the Options’). “Grant Date of RSUS’ means the effective date of the
grant of RSUs.

(8) Conditionsfor Exercise (i.e., vesting) of the RSUs

Employment Termination Employment Termination Employment Other Circumstances
Due to Death or Permanent (at Least 6 Months after Grant) ~ Termination for of Employment
Disability When Retirement Eligible Cause Termination
Vesting continues, No additional Vesting continues and shares are delivered ~ Grant cancels, no  Grant cancels; no shares
RSUs are granted upon at the scheduled vesting date. sharesareissued areissued

termination of employment.

Shares are delivered at
scheduled vesting date

)

the

RSUsgenerally will be cancelled if, during the two years after employment
termination, the grantee competes with Tl or solicits TI employees to work for another
company, or if the grantee discloses Tl confidential information.

All RSU grants then outstanding for a grantee become vested if the grantee is
involuntarily terminated from employment with Tl (other than for cause) within 24
months after a change in control of TI. “Change in control” is defined as provided in
the Plan and occurs upon (1) acquisition of more than 50 percent of the voting stock or
at least 80 percent of the assets of Tl or (2) change of a mgority of the board of
directorsin a 12-month period unless a mgjority of the directors then in office endorsed
the appointment or election of the new directors.

Amount to be Capitalized on Share Capital of Newly Issued Shares Issuable upon
Vesting of the RSUs, among the Issue Price per Share
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“Amount to be Capitalized on Share Capital per shares’ for the purpose of this report is
$0 because RSUs may be granted and stock issued thereunder to the employee without
any consideration paid by the employee to receive the shares. However, when RSUs vest
and shares are issued, the Company credits the par value out of its stockholders equity,
even though no cash is received, asthisisrequired in accordance with U.S. GAAP.

(10) Transfer of the RSUs

The RSUs granted under the Plan may not be transferred except by will or the laws of
descent and distribution.

(11) Issuing method

The RSUs are to be granted under the Plan. The Plan was approved by the Board of
Directors on January 15, 2009 subject to stockholder approval. The Plan was approved
by stockholders at the annual meeting of stockholders of the Company held on April
16, 2009. The Plan was subsequently amended on September 17, 2009 and January 19,
2012.

According to the Plan, the Committee is authorized to grant the RSUs to Participants
with the terms and conditions described in the Plan and with such additional terms and
conditions, in either case not inconsistent with the provisions of the Plan, as the
Committee shall determine.

Any individual who is employed by the Company or any Affiliate and any individual
who provides services to the Company or any Affiliate as an independent contractor,
including any officer or employee director shall be eligible to receive an Award under
the Plan. An individua who has agreed to accept employment by, or to provide
services to the Company or an Affiliate shall be deemed €eligible for awards as of
commencement of employment. Directors who are not full-time or part-time officers
or employees are not eligible to receive Awards under the Plan.

Grantees are required to enter into the Restricted Stock Unit Award Agreement with
the Company within 120 days of the Grant Date. Failure to accept the agreement by
such date will result in termination of RSUs without any shares being issued.

(12) Names of underwriters
Not applicable

(13) Placesof offering

The United States and other counties
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(14) Tota amount of proceeds from the issuance, and details, amounts and expected time of

expenditure for each use of proceeds
(a) Total amount of proceeds from the issuance of the RSUs
$0 (¥0)
(b) Details, amounts and expected time of expenditure for each use of proceeds
Not Applicable

(15) Date of issuance of the RSUs
February 17, 2017

(16) Exchange wherethe RSUs are or are to be listed
Not applicable

OTHER MATTERS

a The amount of issued share capital of the Company (as of March 31, 2017)

$1,740.8 million (approximately ¥198,643 million)

b. Total Number of Issued Shares (as of March 31, 2017)
1,740,815,939

C. Thefollowing is an extract of the Plan provisions, except for those already described in the
relevant sections of this report.

TEXASINSTRUMENTS 2009 LONG-TERM INCENTIVE PLAN (Extract)
Dated April 16, 2009 (as amended)

SECTION 1. PURPOSE.

The Texas Instruments 2009 Long-Term Incentive Plan is intended as a successor plan to the
Company’s 2000 Long-Term Incentive Plan, 2003 Long-Term Incentive Plan and the predecessors
thereto. This Plan is designed to enhance the ability of the Company to attract and retain
exceptionally qualified individuals and to encourage them to acquire a proprietary interest in the
growth and performance of the Company.

SECTION 2. DEFINITIONS.
Asused in the Plan, the following terms shall have the meanings set forth in this Section 2.

<Omitted>
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(b) “Award” shall mean any Option, award of Restricted Stock, Restricted Stock Unit,
Performance Unit or Other Stock-Based Award granted under the Plan.
(© “Award Agreement” shall mean any written agreement, contract or other instrument or

document evidencing an Award granted under the Plan, which may, but need not, be
executed or acknowledged by a Participant. An Award Agreement may be in electronic

form.
(d) “Board’ shall mean the board of directors of the Company.
<Omitted>
(@ “Committee’ shall mean a committee of the Board designated by the Board to

administer the Plan. Unless otherwise determined by the Board, the Compensation
Committee designated by the Board shall be the Committee under the Plan.

(h) “Company” shall mean Texas Instruments Incorporated, together with any successor
thereto.

<Omitted>

(w) “Option” shall mean an Incentive Stock Option or a Non-Qualified Stock Option.
<Omitted>

(y) “Participant” shall mean an individual granted an Award under the Plan.
<Omitted>

(@)  “Plan” shall mean this Texas Instruments 2009 Long-Term Incentive Plan.
<Omitted>

(kk)  “Shares’ shall mean shares of the common stock of the Company, $1.00 par value.
<Omitted>

(mm) “ Substitute Awards ” shall mean Awards granted in assumption of, or in substitution for,
outstanding awards previously granted by a company acquired by the Company or with
which the Company combines.

<Omitted>

SECTION 4. ADMINISTRATION.
(a) The Plan shall be administered by the Committee. The Committee shall be appointed by the
Board.

<Omitted>

(b) Subject to the terms of the Plan and applicable law, the Committee shall have full power and
authority to: (i) designate Participants; (ii) determine the type or types of Awards (including
Substitute Awards) to be granted to each Participant under the Plan; (iii) determine the number of
Shares to be covered by (or with respect to which payments, rights, or other matters are to be
calculated in connection with) Awards; (iv) determine the terms and conditions of any Award; (v)
determine whether, to what extent, and under what circumstances Awards may be settled or
exercised in cash, Shares, other securities, other Awards, or other property, or canceled, forfeited or
suspended, and the method or methods by which Awards may be settled, exercised, canceled,
forfeited or suspended; (vi) determine, consistent with Section 11(g), whether, to what extent, and
under what circumstances cash, Shares, other securities, other Awards, other property, and other
amounts payable with respect to an Award under the Plan shall be deferred either automatically or
at the election of the holder thereof or of the Committee; (vii) interpret and administer the Plan and
any instrument or agreement relating to, or Award made under, the Plan; (viii) establish, amend,
suspend or waive such rules and regulations and appoint such agents as it shall deem appropriate
for the proper administration of the Plan, including adopting sub-plans and addenda for Participants
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outside the United States to achieve favorable tax results or facilitate compliance with applicable
laws; (ix) determine whether and to what extent Awards should comply or continue to comply with
any requirement of statute or regulation; and (xX) make any other determination and take any other
action that the Committee deems necessary or desirable for the administration of the Plan.

(c) All decisions of the Committee shall be final, conclusive and binding upon al parties, including
the Company, the stockholders and the Participants.

SECTION 5. SHARES AVAILABLE FOR AWARDS.
(a) Subject to adjustment as provided in this Section 5, the number of Shares available for issuance
under the Plan shall be 75,000,000 shares. <Omitted>

<Omitted>

(e) In the event that any dividend or other distribution (whether in the form of cash, Shares, other
securities, or other property), recapitalization, stock split, reverse stock split, reorganization,
merger, consolidation, split-up, spin-off, combination, repurchase or exchange of Shares or other
securities of the Company, issuance of warrants or other rights to purchase Shares or other
securities of the Company, or other similar corporate transaction or event affects the Shares such
that an adjustment is appropriate in order to prevent dilution or enlargement of the benefits or
potential benefits intended to be made available under the Plan, then the Committee shall equitably
adjust any or al of (i) the number and type of Shares (or other securities or property) which
thereafter may be made the subject of Awards, including the aggregate and individual limits
specified in Section 5(a), (ii) the number and type of Shares (or other securities, cash or property)
subject to outstanding Awards, and (iii) the grant, purchase, or exercise price with respect to any
Award or, if deemed appropriate, make provision for a cash payment to the holder of an
outstanding Award; provided, however, that the number of Shares subject to any Award
denominated in Shares shall always be awhole number. <Omitted>

<Omitted>

SECTION 11. GENERAL PROVISIONS APPLICABLE TO AWARDS.
(a) Awards shall be granted for no cash consideration or for such minimal cash consideration as
may be required by applicable law.

<Omitted>

(e) All certificates for Shares or other securities delivered under the Plan pursuant to any Award or
the exercise thereof shall be subject to such stop transfer orders and other restrictions as the
Committee may deem advisable under the Plan or the rules, regulations, and other requirements of
the Securities and Exchange Commission, any stock exchange upon which such Shares or other
securities are then listed, and any applicable Federal, state or foreign securities laws, and the
Committee may cause a legend or legends to be put on any such certificates to make appropriate
reference to such restrictions.

<Omitted>
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SECTION 12. AMENDMENT AND TERMINATION.

(a) Unless otherwise expressly provided in an Award Agreement or in the Plan, the Board may
amend, alter, suspend, discontinue, or terminate the Plan or any portion thereof at any time;
provided, however, that no such amendment, alteration, suspension, discontinuation or termination
shall be made without (i) stockholder approval if such approval is necessary to comply with the
listing requirements of The NASDAQ Stock Market or (ii) the consent of the affected Participants,
if such action would adversely affect the rights of such Participants under any outstanding Award.
Notwithstanding anything to the contrary herein, the Committee may amend the Plan in such
manner as may be necessary to enable the Plan to achieve its stated purposes in any jurisdiction
outside the United States in a tax-efficient manner and in compliance with local rules and
regulations.

<Omitted>

(c) The Committee shall be authorized to make adjustments in the terms and conditions of, and the
criteriaincluded in, Awards in recognition of changes in applicable laws, regulations or accounting
principles, whenever the Committee determines that such adjustments are appropriate in order to
prevent dilution or enlargement of the benefits or potential benefits intended to be made available
under the Plan. <Omitted>

(d) The Committee may correct any defect, supply any omission, or reconcile any inconsistency in

the Plan or any Award in the manner and to the extent it shall deem desirable to carry the Plan into
effect.

SECTION 13. MISCELLANEOUS.
<Omitted>

(b)The Committee may delegate to another committee of the Board, one or more officers or
managers of the Company, or a committee of such officers or managers, the authority, subject to
such terms and limitations as the Committee shall determine, to grant Awards to, or to cancel,
modify, waive rights with respect to, alter, discontinue, suspend or terminate Awards held by,
employees who are not officers or directors of the Company for purposes of Section 16 of the
Securities Exchange Act of 1934, as amended; provided, however, that any such delegation to
management shall conform with the requirements of the General Corporation Law of Delaware, as
in effect from time to time.

<Omitted>

(h) No fractional Shares shall be issued or delivered pursuant to the Plan or any Award, and the
Committee shall determine whether cash, other securities or other property shall be paid or
transferred in lieu of any fractional Shares, or whether such fractional Shares or any rights thereto
snall be canceled, terminated or otherwise eliminated.

SECTION 14. EFFECTIVE DATE OF THE PLAN.
The Plan shall be effective as of the date of its approval by the stockholders of the Company.
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SECTION 15. TERM OF THE PLAN.
No Award shall be granted under the Plan after the tenth anniversary of the effective date.
<Omitted>

SECTION 16. GOVERNING LAW.

The Plan shall be construed in accordance with and governed by the laws of the State of Texas
without giving effect to the principles of conflict of laws thereof.
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