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ᵓּז ʿ ᶴ꜠ᵓּזTalentX

יּ ʿ ṝ◊

Ɫ Ỳ ʿ 95,132 ˢⱢד ỲḯϚˣ

ỘԌ ʿ 109 ˢ2025 3Ὦ31 Ⱳ ˣ

Ὦʿ 2018 5Ὦˢ Ộ 2015 ˣ

∕ ʿ Ằ Ỹ ᶚ∩4-8 ᶚ∩ФжЃРиGᵬ

ⱧỘ ʿ ⅜ DXФжАЕТ϶˔ЭMyЄз˔ЇχḼᵊᵫ ְ֫

Ԍ ʿ ︡ ⇔
ᵰ︡זּ Ί
Ỡḗ₰ Ῥ ӿ℮
Ỡḗ₰ Ẇ ˢ ῐ●ˣ
Ỡḗ₰ ˢ῝ ᵓὓ●ˣ

AIʾГϼЛкЅ˔π◕ ϬϿ˔ЭЎϴрЅβϥHRTechϸрОИ˔

2019 MyReferʿὊↄ▀Ộ ῇכˮ 4ᵕHR ГϼЛкЅ˔ ˯⅜ Ђ˔РІ

2019 MyReferʿ χ Ⱨ ˮHRϯм˔Ж2019˯

2022 MyTalentʿῡ ῇכˮ 11ᵕ HRЎайрЅ ˯ ∙Ђ˔РІ ˢ⅜ ˣ

2024 MyTalentʿὊↄ▀Ộ ῇכˮ 9ᵕHRГϼЛкЅ˔ ˯⅜ Ђ˔РІ

2025 ТϰЗрЄаиʾЌϱЭЇּזˮHigh-Growth Companies Asia -Pacific 2025˯

2025 ДкϱЕЕ˔ЫБϽи˔ФˮГϼЛкЅ˔ḼỘ жрϺрϽˮTechnology Fast 50 2024˯˯
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Com pa ny
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ṝ◊ (Suzuki Takafumi ) 1988 ϘϦ 36⅞

︡ זּ CEO

2022 τMyTalent ʺ2024 τMyBrand Ϭзз˔І

- HRχ ◊Ϭ Ϥ Πϥθϛ⅜ Ы˔ϾГϰрϽФжАЕТ϶˔ЭºMyЄз˔ЇºϬ◐

- ⅜ MA SaaSºMyTalent º̋ ⅜ УжрДϰрϽSaaS ºMyBrandºϬзз˔І

2018 ʺᶴ꜠ᵓּזTalentX ˢẛּז ˢᶴˣ MyRefer ˣϬ

- зІϼЫК˔Ϭ ⱢΰʺⱧỘ Ϭᴥ βϥθϛʺ ḼỘΤϣχMBOϬם☼

Pur pos e

ρ χЪГрЄаиϬᵔ βϥּזᵓχ

V i s ion

χϱрТжϬ ΰʺHRχ ◊Ϭ Ϥ Πϥ

2015 ʺMyRefer Ϭ Ộ

- 2015 ʺ ⱲΩ τοḼỘ ЦрЎа˔ρΰοMyReferϬ Ộ

- ρ ρχνσΥϤϬΜΤΰθˮзТϮжи⅜ ˯Ϭ ΰʺЂ˔РІᵫ

2012 ʺˢᶴˣϱрГзЅϴрІˢᾝО˔ЊиϺазϯˢᶴˣˣ זּ

- ︣ϼжϱϯрЕχϺазϯ⅜ Ϭ◦כ

- Ṍ χ⅜ ʺ χЫАЎрϽτ Ϭḇαϥ



© 2024 TalentX Inc. All Rights Reserved.

♆θκψʺ χ⅜ ᶨ ϬЫ˔ϾГϰрϽᶨ τ Ḋβϥ θσ◕ Ϭ ἄΪο ᵫΰοΦϘΰθʻ
⅜ DXФжАЕТ϶˔ЭMyЄз˔ЇϬ ằΰʺ θσHRχϱрТжϬ βϥάρπʺ

χ ∙ᶍ ΰ τṄ ΰʺּזᵓ τ‟ᾅΰοϘΜϤϘβʻ

© 2025 TalentX Inc. All Rights Reserved.

Ộ ᵒ
⅜ χ ẉ

1960S

Ẑ ЮДϰϯ
⅜ χ ẉ

ᵰ ІϸϳЕ
⅜ χ ẉ

2010S

зТϮжи
⅜

2015

ЌйрЕФ˔и
⅜

ЮДϰϯזּꜛ
⅜

TalentX Vision ʿ χϱрТжϬ ΰʺHRχ ◊Ϭ Ϥ Πϥ

∙ ᵒᵓּזϬᵒΰθ ᶨ ⅜τϢϥזּꜛ Ы˔ϾГϰрϽ

1990S 2022 today

3

̞зТϮжи⅜ ρψʿꜛּזχּזԌϬψαϛּז ᵰχ πΦϥ Ϭᵒΰθ⅜
̞ЌйрЕФ˔и⅜ ρψʿ ―τ ϘσΤμθῙ ϞʺϘιיּ Ӫ Υᶨ ᴟΰοΜσΜῙ ʺיּ
ꜝ ʺσςיּ τ⅜ ᴦ ΥΚϥῙ יּ ϬⱢ▀ᴟΰοḩἰϬӲⱱβϥ⅜ ︣

ᵰ χЂ˔РІτӢ ΰθ ∙ᶍ ⅜ Ϭ ᴟβϥ⅜ DXФжАЕТ϶˔Э
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︣ḼỘʾ ḼỘϬ τʺ‰ЀІЕΤν ῟ σᵰ ⅜ ϬзФйϱІβϥSaaSϬᵫ

ḼỘχ ∙ᶍ ϬDXᴟΰʺ῟ Ϭ ΫϥθϛχЊзв˔ЄдрϬ ằ

TalentX χЊзв˔Єдр
ˢⱱ ᴦ χ‰ΜІЕАϼἷРЅКІˣ

χḼỘχԁ σ ∙ᶍ ︣
(ԁᵃ χТк˔ἷРЅКІˣ

∙ᶍ Ϭᵰ χЂ˔РІτӢ ∙ᶍ ︣ ϬDXᴟΰʺꜛּזḁὫ

ᵰ ∙ ᵒᵓּז
ᵰ χзϼи˔Ќ˔Ϭᶨ ΰ ∙Ϭᶍ

ᵰ Ẑ ЮДϰϯ
ᵰ χЗРτἿ∏ΰ

ᵰ ІϸϳЕ
ᵰ χῙ Ф˔иτІϸϳЕיּ

AIτϢϤ
⅜ ϬDXᴟ

זּꜛ ᵒˢзТϮжиˣ⅜
χזּꜛ ỘԌϬзϼи˔Ќ˔ρΰο ∙Ϭᶍ

⅜זּꜛ ЮДϰϯ
⌠χЗРϬזּꜛ ΰʺ

ІϸϳЕזּꜛ
χῙזּꜛ Ф˔иτІϸϳЕיּ

TalentX χⱧỘᵵ
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ARR

14.2ᴑד

ᴿỲ זּ

357

ARPAʿ1ּז θϤχὮᶛ ‰

317 Ὦ/ד

ְỘ ׃

20%

‰ / ṍ

Ὦⱳᵔ

0.5%

‰ ׃

83%

ˢ2025 3ὮⱲ ˣ

ˢ2025 3ὮⱲ ˣ

ˢ2025 3ὮⱲ ˣ

ˢ2025 3ὮⱲ ˣ

ЂУІϼзФЄдр ‰

94%

YoY113%

14.3ᴑד
̞20244Ὦ-2025 3Ὦ

ˢ12ΤὮ ὓם ˣ
YoY135%

̞20244Ὦ-2025 3Ὦ

ˢ12ΤὮ ὓם ˣ

̞20244Ὦ-2025 3Ὦ

ˢ12ΤὮ ὓם ˣ

̞20244Ὦ-2025 3Ὦ

ˢ12ΤὮ ὓם ˣ

РЅКІМϱжϱЕ2025 3Ὦṍ ṍỘ

ṍ ‰135% ʺ ▄ π102%

ְỘ ׃ ψ20% ▄ π126%Ϭ

ARPAψ317 ד YoY113̋

ФкЍϼЕχϼкІЈиΥ τ

ЯЅв˔иχ

ϼкІЈиΥᴥ

AI X Lab.ϢϤ χ

ꜛ ᴟṐ Ϭзз˔І

ṛⱧỘΥT2D3π

5

ϵϽЉϼГϰУЂЫз
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Ộ МϱжϱЕ -2025 3Ὦṍ

2024 3Ὦṍ ṍ 2025 3Ὦṍ ṍ

ӡʿ ד ם ‰ ם ‰ ṍ ▄

‰ 1,062,787 100% 1,434,211 100% 135% 1,402,167 102%

׃ 862,713 81% 1,196,245 83% 139% 1,165,574 103%

Ḛ 835,499 79% 902,386 63% 108% 932,442 97%

ְỘ ׃ 27,214 3% 293,858 20% 1,080% 233,131 126%

Ὂ ׃ 26,635 3% 276,146 19% 1,037% 220,045 125%

ṍ ׃ 26,960 3% 366,717 26% 1,360% 186,088 197%
̞SaaS40̋и˔иψʺ ‰ ρ ׃ χ›ὓΥ40̋
ӟ πΚϥάρϬ ρβϥ◙ ʻάχи˔иψʺSaaSḼỘχὲ σ
ρ ׃ χНжрІϬ ϥθϛτ ΜϣϦϘβʻ

SaaSχӗ ϬӲⱱΰσΥϣ‰ΜְỘ Ϭ׃ ΰʺϹϱЍрІϬ ΠϥὫᴮπ

ṍχְỘ ׃ ψ20%

V ▄χ ψ

‰102̋ʺְỘ 126̋׃

V ṍ 35%χ ‰

V Ὂְ ◙ πΚϥ

Rule of 40 ˢ40%и˔и̞ˣψ

55%Ϭ

V ῟ᴮᵓὓχֲốϜΚϤʺ

ṍ ΥԁⱲ׃ τ ᴥ
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χⱲᴣ ᶛTOP50χ40̋ӟ χḼỘχ⅜ Ы˔ϾГϰрϽϬέ◦כ

̞ϱрЌРв˔ṜⱧϞЫ˔ϾГϰрϽЈЬЗ˔το Ⱨ ρΰο῝ ήδοΜθιΜθḼỘ ϢϤԁ

Ϭ βϥ ︣ʾ ḼỘϒχ ם

1. ФжϱЭ◕ ʺ2025 5Ὦ31 Ⱳ ʻ

MyЄз˔Ї ḼỘ (ԁ )

ITʾКАЕ Ộ Ỳ ʾ ᾑ Ђ˔РІʾЀрЂиʾζχ
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ˢ τ ʾṪ ∙χ ῢχ Υᾒ ˣ

ῢχᾚ τ ΰʺẐ ψ ᴥχԁ
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Ṍ χ⅜ Ђ˔РІπψз˔ЎΰΦϦσΜ ∕ Ϭḯϛ Ṇ ΥᵃẠΩ‰χ1,000 Ϭ

יּ

331

ϬΰσΜ

6,636

ΰΜ⅜ ︣
зТϮжиˢ ʾ КАЕ
м˔ϼˣʺϯиЭЗϱˢ
ϤˣʺУкϽʾЮДϰϯσςχ
ΰΜ⅜ ︣

95%

ῢ6,967 χΞκʺ
1 ḧπ Ϭβϥ ψϩγΤ5%

810
848

2014 2019

1,000

2024

Ṇ יּ

θσṐᵓϬẐϛοΜϥ
Ṇ Υ1,000יּ Ϭ

ᾤ Ϭ︡Ϥ᷊Ψ ◕ _ Πϥ ∕ ῢρTalentX χ╥ Ṑᵓ

̞ˮ ʺρψ˯יּ ỘּיχΞκ χΚϥּיπʺᵃẠ͍ ḧτ ϬὊᾓΰθּיʿ ὓộˮ ₰2024 ˯
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70%

20%

5%

ϵ˔ЅϴрЕ

Ẑ ῲ⁮

зТϮжи

30%

20%

40%

Ὁ ︣ḼỘχ

⅜

TalentX Υ ◙β
⅜ Ы˔ϾГϰрϽϬ
︡Ϥ Ϧθ ᵦḢ

5% DB10%זּꜛЂϱЕϞזּꜛ

ʾ⅜ ЀІЕΥ‰Μ

ʾ ∙Υ⅜ϦσΜ

ʾ ρНАГϰрϽזּ

ʾԁᵃ

ʾ ∙Υ⅜Ϧϥ

ʾẵ›ρНАГϰрϽΰσΜ

ʾ⅜ ЀІЕϬ ΠϣϦϥ

ʾⱱ ᴦ Υ‰Μ

73%

62%

61%

57%

45%

42%

39%

37%

19%

Social network

Њ˔Єаизϼи˔ГϰрϽ

Referrals

зТϮжи⅜
̞ϯиЭЗϱзТϮжиḯϚˣ

Corporate career site

ЮДϰϯזּꜛ

Direct sourcing

ЍϱйϼЕЊ˔ЄрϽ

Internal transfers

זּ Ӱ

Campus recruiting

⅜

Job boards

Ẑ ῲ⁮

Search engine optimization

ᾁ┤ϵрЅрΩ ᴟ

3rd party recruiters/search firms

Ђ˔ЎТϮ˔Э

Qʿ
do you plan to increase 
your investment in any of these
candidate recruiting sources 
in 2013 compared to 2012?

Recruiting is marketing.

Recruiters live in a 

multichannel world and 

work multiple candidate 

touch points from 

their own career sites

to social networks 

and beyond.

⁯ḼỘχ⅜ τḩβϥ Ɫᶈ ӡˢ2013ˣ

TalentX ψʺᵤᵰπ ᴟΰθ⅜ Ы˔ϾГϰрϽχ Ϭ τ ΰʺ

ḼỘχ ∙ᶍ Ϭ₢ Τϣếᴟβϥ⅜ DXФжАЕТ϶˔ЭϬ ằ

⁯πψ2013 Τϣ⅜ Ы˔ϾГϰрϽΥ ὉḼỘχ σ⅜ ︣ Ϭ ᶗβϥTalentX

⅜ τϜЫ˔ϾГϰрϽχⱲ Υ

̞ זּ ϓʻ ϱЦрЕτ╥ᴥΜθιΜθΣẁזּ ϒχПϯзрϽϬṁτ⌠ ʻ

ʿJobvite ¬Social Recruiting Survey Results 2013º
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⅜ Ы˔ϾГϰрϽ

Υזּꜛ ΰ
Ϙι Ϭᾁ ΰοΜσΜ
∕ τϯФк˔Ў

ʾзТϮжи⅜
ʾЌйрЕФ˔и⅜
ʾꜛּז⅜ ЂϱЕ

Ṍτ ЂϱЕϞ
∙ ᵒᵓּזτ Ϭ֫ϐ
Ẑ τϯФк˔Ўיּ

ʾ ∙ ᵒЂ˔РІ
ʾ ЂϱЕ

ԁ σ⅜ ˢ ˣᶨ

ḼỘχ ∕Ῑ ϬAIʾГϼЛкЅ˔πיּ ἕΰʺ

ẵ›ρ ϩσΜ⅜ τ ΨЊзв˔ЄдрϬ ằ

ᵰ Ђ˔РІτӢ ΰσΜꜛּזχРАϽД˔ЌϬᶨΤΰ⅜ Ϭếᴟ

2019 MyRefer ʿὊↄ▀Ộ ῇכˮ 4ᵕHR ГϼЛкЅ˔ ˯

⅜ Ђ˔РІ

2019 MyRefer ʿ χ Ⱨ ˮHRϯм˔Ж2019˯

2019 MyRefer ʿBOXIL SaaS AWARD 2019 ϵрЌ˔ФжϱЇ

2022 MyTalent ʿῡ ῇכˮ 11ᵕ HRЎайрЅ ˯

∙Ђ˔РІ ˢ⅜ ˣ

2024 MyTalent ʿὊↄ▀Ộ ῇכˮ 9ᵕHRГϼЛкЅ˔ ˯

⅜ Ђ˔РІ

AIʾTechnology

ГϼЛкЅ˔

ᶨ Ϭם☼ΰοΜσΜ˰ ∕ ˱τϯФк˔ЎβϥГϼЛкЅ˔Ϭ ằ

ˑχHRГϼЛкЅ˔ Ϭ

AIʾГϼЛкЅ˔Ϭἄ►ΰο ῢᾚ Ⱳ χ θσ⅜ ІЌрЍ˔ЖϬ ϥ
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∙⅜ ᴿ ϬᵔὨβϥAll in one solution ρΰοФжАЕТ϶˔ЭϬ 

⌠ᵓּזʺẐ ῲ⁮ᵓּז

ʾ⅜ ЂϱЕ ⌠
ʾẐ ῲ⁮ ⌠

ІϸϳЕЂ˔РІ

ʾῙ ┤ᾁיּ
ʾІϸϳЕϯФк˔Ўʺ

∙ ᵒᵓּזʾᾆ ᵓּז

ʾ ―ʺϷТϮ˔
ʾ ῇᾆזּ
ʾּזԌΰΪРЅдрᾆ

MyЄз˔Ї

χᵰ τӢ ΰθ⅜ ᶨ
‰ЀІЕΤν ῟

One-stop Platform

MyЄз˔Їψʺ⅜ ᶨ Ϭ
ꜛ π“ΠϥЌйрЕᶍ
ФжАЕТ϶˔Эʻ

ρ ᶓΰοʺ ЀІЕπ
῟ ϢΨ ∙Ϭᶍ πΦϥ

MyЄз˔ЇФжАЕТ϶˔Э

χᵰ Ӣ ΰθ ∙ᶍ Ϭʺꜛ πмрІЕАФπםᾝΰʺ῟ ϢΜЌйрЕᶍ Ϭ◦כ
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Ԍχזּ˰ Ϭᶨ ΰο῟ ϢΨ σ ∙Ϭᶍ ΰθΜ˱
ρΜΞ ḼỘτ ΰοʺᴿ ϬᵔὨβϥЂ˔РІπβʻ

Ԍזּ
ᾢ

Фжр
˙10,000 ˙5,000 ~3 ,000 ~1 ,000 ~500

ϼжϳЖ Ỳ

ỘԌ τЂУІϼзФЄдрπ ằ

ЂЪ˔Е Ỳ

MyЄз˔ЇʿзТϮжи⅜ ЯЅв˔иˢ2015 10Ὦ˙ˣ

ԌϬϯрНЂЍ˔τʻזּ

ỘԌ 100

ΩϜḛ τзТϮжи⅜ Ϭ ΰʺᶨ ᴟήδϥSaaS

Ὂↄ▀Ộ ῇכˮ 4ᵕHR ГϼЛкЅ˔ ˯⅜ Ђ˔РІ ˢ2019 ˣ

χ Ⱨ ˮHRϯм˔Ж2019˯ ˢ2019 ˣ

BOXIL SaaS AWARD 2019 ϵрЌ˔ФжϱЇ ˢ2019 ˣ
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ᵰ χ ∙ ᵒᵓּזχ ᵒτϢϥ⅜ ᶨ πψσΨʺ

ỘԌϬзϼи˔Ќ˔ᴟΰʺКАЕм˔ϼτϢϥ⅜ ᶨ Ϭ βϥзТϮжи⅜ Ђ˔РІ

∙ ᵒϵ˔ЅϴрЕϬзФйϱІβϥзТϮжи⅜ Б˔и MyRefer

ỘԌΰΪϯФз

ỘԌΰΪЫ˔ϾГϰрϽ
Ϭꜛ ᴟβϥ ⱧSaaS

ᵰ ∙ ᵒϵ˔ЅϴрЕ⅜

Ẑ Υזᵓּ∙יּ ᵒḼỘ
ЀІЕΥ‰Μ

ṍ σςχЬІЫАЎΥ Μ

∙Υ ϘϣσΜ

MyRefer

Ῑ ỘԌΥיּ ᵒḼỘ

⅜ ЀІЕΥӗΨσϥ

ЫАЎрϽχ Υ‰Μ

∕ Τϣ θσᴂ Ϭ

ᵒӢ ᵒ

ᴂ

ỘԌϬϵ˔ЅϴрЕᴟβϥάρπ

ᵰ ϵ˔ЅϴрЕϬ βϥρ
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˰Ῑ Д˔ЌϬЌйрЕФ˔иϬΰοʺⱱיּ τ σ ∙Ϭᶍ ΰθΜ˱
ρΜΞ ḼỘτ ΰοʺᴿ ϬᵔὨβϥЂ˔РІπβʻ

MyЄз˔Їʿ⅜ MAЯЅв˔иˢ2022 2Ὦ˙ˣ

Ῑ ϬТϮрτʻיּ

ЌйрЕ 17 Ὧ

ˮῙ зІЕϬⱢ▀τיּ Πϥ˯⁯ χ⅜ MA SaaS

Ῑ יּ ᾢ
Фжр

˙10,000 ˙5,000 ˙3,000 ˙1,000 ˙300

ϼжϳЖ Ỳ

Ῑ יּ τЂУІϼзФЄдрπ ằ

ЂЪ˔Е Ỳ

ῡ ῇכˮ 11ᵕ HRЎайрЅ ˯ ∙Ђ˔РІ ˢ⅜ ˣˢ 2022 ˣ

Ὂↄ▀Ộ ῇכˮ 9ᵕHR ГϼЛкЅ˔ ˯⅜ Ђ˔РІ ˢ2024 ˣ
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◕ τ οάσΜ ∕ τ ΰοʺ

AIτϢϤ ꜛ πЗ˔ЎазрϽʺ ӪΰΥ‰ϘϥЌϱЬрϽπ Ϊγτ⅜ τνσΫϥЂ˔РІ

ᵰ ІϸϳЕД˔ЌϬзФйϱІβϥ⅜ MAБ˔и¬MyTalentº

ᵰ ІϸϳЕЂ˔РІ⅜
Ϟ ᵒ

ᵰ Д˔ЌЦ˔ІḼỘ

MyTalent

ІϸϳЕ

ᴂ

 ІϸϳЕDBϬזּꜛ ʾ֫

ḼỘ

ЀрЌϼЕ

ᴂ

ᵰ ІϸϳЕЂ˔РІϬ βϥρ

⅜ ẵ›Υ Ψ Υ Μ

НАГϰрϽ Ϊβϥ

Υΰ βϥ

ẵ›ρНАГϰрϽ ΪΰσΜ

∕ Τϣ θσᴂ Ϭ

χІϸϳЕД˔ЌЦ˔Іτזּꜛ βϥάρπ
⅜ χᵃẠꜝ יּ

⅜ χᵃẠᴂ יּ

Ϭזּꜛ ỘΰθϯиЭЗϱּזԌ

Ԍזּ ᵒΰθзТϮжиῙ יּ

Access!

Click

Ῑ ΰΪЫ˔ϾГϰрϽϬיּ
ꜛ ᴟβϥ ⱧSaaS
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ᴂ “χיּ ˢꜛּזχᴂ Д˔ЌϬІϸϳЕД˔ЌЦ˔Іτˣיּ

ԁ ṍḧτΣΪϥ

Ю˔иᵫ

ԁ ṍḧτΣΪϥ

зрϼϼзАϼ

ԁ ṍḧτΣΪϥ

ЂϱЕזּꜛ

ϯрϾ˔Еᵕ

χ‰Μ
Ῑ Ϭיּ

Ῑ יּ

ІϸϳЕ
Ю˔и

⅜ יּ

ЌйрЕФ˔иχᴂ “χיּ ΤϣʺAIΥᴂ Ӫ Υ‰ΜῙ Ϭיּ

σϯФк˔ЎЌϱЬрϽπʺẵ›ρ ϩσΜ⅜ Ϭםᾝ

MyЄз˔Ї¬MyTalent ºχ

∙Д˔ЌЦ˔І
Ϭ ằ

̞MyTalentτϢϥ“ χ Ӥψέ ḼỘχ⅜ ЂϱЕϞḩ Ч˔ЅʺMyTalentὊ π ήϦθЮ˔иτᾢ ήϦοΣϤʺϘθⱧ τᴂ ᾤיּ ϢϤẨ Ϭ οΣϤϘβʻ
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˰⅜ ЂϱЕϞЮДϰϯΤϣʺϷ˔ϹИАϼπ῟ ϢΨ ∙Ϭᶍ ΰθΜ˱
ρΜΞ ḼỘτ ΰοʺᴿ ϬᵔὨβϥЂ˔РІπβʻ

MyЄз˔Їʿ⅜ CMSЯЅв˔иˢ2024 1Ὦ˙ˣ

Φθ⅜ ЀрГрБϬʻ

2024 1Ὦ ṛзз˔І

Л˔Ѐ˔ЖπϷзЅЗиχ⅜ ЀрГрБϬ⌠ βϥ
⅜ УжрДϰрϽSaaS

New˂

Ṑ ʺЂЪ˔Е ӤτᴂαοЂУІϼзФЄдрπ ằ
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Л˔Ѐ˔Жπꜛּזχ⅜ ЂϱЕʺϷϳрЖЮДϰϯϬ⌠

ζχῇχᾁ┤ϵрЅрΩ ᴟʺ ỘԌ ᵒʺ⅜ Ы˔ϾГϰрϽρ⅜ ϘπϬԁṓ Ḥπ◦כ

ᵰ Ẑ ЮДϰϯϬзФйϱІβϥ⅜ CMSБ˔и¬MyBrandº

ᵰ ЗР⅜

ᵰ ЮДϰϯτἿ∏

ḼỘ
ẵ›ρᴅ ότσϤʺᴂ Υ ╩

ῲ⁮πψ Υ ϩϣσΜ

ρזּ ḻρσϥθϛʺНАГϰрϽ Ϊ

MyBrand

ḼỘ

ᾁ┤ϵрЅрΩ ᴟπ ꜛ ẁ

ỘԌχІЕ˔з˔Ϭ αθзϯиσ

ʺχТϮрϬνΨϤזּꜛ ρזּ ϩσΜ

⅜זּꜛ ϷϳрЖЮДϰϯϬ⌠ βϥρ

ᵰ Ẑ ЮДϰϯϬ βϥρ

ϷϳрЖזּꜛ
ЮДϰϯτ ẁ

Л˔Ѐ˔Жπ
ЮДϰϯϬ ⌠βϥSaaS
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MyЄз˔Ї¬MyBrand ºχ

ʾ ⌠ᵓּזτᵰ ΰοΜϥθϛʺ
  χ︣ḧΥΤΤϥ

ʾSEO ᴂσςꜛּז⅜ ЮДϰϯϬ
ְ֫βϥ ᾋΥσΜ

ʾ⅜ УжрДϰрϽτḩβϥЛϳМϳΥσΜ

  ⌠Ộ

ЀрГрБ ⌠

Ѐ˔ДϰрϽ

ДЃϱр

ЂϱЕḼᵊʾ ὓ

  ⌠Ộ

ЀрГрБ ⌠

άϦϘπ
ˢ ⌠ᵓּזτӢ βϥ ›ˣ

άϦΤϣ
ˢMyBrand Ϭ ΰθ ›ˣ

COST Reduction
˴

ꜛ π֫ Υᴦ

⅜זּꜛ ЮДϰϯχְ֫τΣΪϥᴿ

ᵰ Ӣ ΰθ⅜ ЮДϰϯ ⌠Ϭꜛ π ⌠ʺΤν  Ϝᴦ

⅜ʺЮДϰϯФжАЕТ϶˔ЭϬⱱνάρπזּꜛ χⱢ▀ρΰοᶨ
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ᶴ꜠ᵓּז ⌠

ỘԌ ʿ28,672
(2023 3Ὦ Ⱳ )

╣ӻ ᵤ
ᴲ← ᾑᶴ꜠ᵓּז

ỘԌ ʿ12,143 ˢ ˣ20,393
ˢ Ὣˣˢ2024 3ὮⱲ ˣ

᾽ẁχ | My Єз˔Ї

︣ḼỘʾ ḼỘτῲΥϥʺ⅜ ʾϵрϿ˔ЅЮрЕχ θσІЌрЍ˔Ж

Ϻазϯ⅜ χᶈ ρ ∕ ϒχϯФк˔ЎếᴟϬ

τʺMyЄз˔ЇϬ ΰϘΰθʻ

͕ᶤựΨӢ ΰοΜθϵ˔ЅϴрЕ⅜ Τϣχ ẀϬ

ὓϤʺ⅜ Ы˔ϾГϰрϽϬếᴟʻϺазϯ⅜ ψ

2022 χ 100 Τϣʺ24 πψ 250 ᾋ₅ϙρ

2 ӟ τᶈ ΰοΜϘβʻ

ᵃẠῙ ˢיּ ʾ ˣϞзТϮжиʺϯиЭЗϱσ

ςχνσΥϤϬᶨ ΰσΥϣ ḕἷχϺазϯКАЕм

˔ϼϬ βϥˮMSЌйрЕКАЕм˔ϼ˯Ϭ Ϋ

Д˔ЌЖзУрσ⅜ ᶨ ϬםᾝΰοΜϘβʻMSЌйр

ЕКАЕм˔ϼὊ χ⅜ ψʺ ⅜ χ͎ᶤΤϣ

͏ᶤτԏΦ ΫʺΩ τ͑ᶤχ Ϭ ◙ΰϘβʻ

ЅдУἷ ∞ЫКЅЮрЕχ ρ ∙χᶍ Ϭ

τὊᾓּי⅜ ϬếᴟΰοΣϤʺ ∕ ϒχϯФ

к˔Ў︣ ρΰοзТϮжиˢMyRefer ˣʺЌйрЕФ

˔иˢMyTalent ˣʺ⅜ УжрДϰрϽ(MyBrand ˣχ

τ ϙ ϤϘΰθʻ

ϯиЭЗϱˢ ˣϞᵃẠיּ χϺазϯיּ Ϭᶨ

βϥάρπʺ ṍ σЌйрЕФ˔иχἹ Ϭ ◙

ΰοΜϘβʻ ῇʺ π500 ӟ Υ ΰʺϯи

ЭЗϱϞϺазϯ ϒχᾤיּ ϯФк˔ЎϞ ằ

ϬếᴟΰοΣϤʺ⅜ ᴮΥ τᾋΠϥἹπ οΜϘβʻ

ᴥΠοʺзТϮжи⅜ πᶨ χMyRefer ρχ ὀτ

ϢϤʺ⅜ Ы˔ϾГϰрϽχ Υΰ ΰʺϢϤ῟ᴮ

σ ∙ᶍ Υᴦ ρσϤϘΰθʻ

● ᶴ꜠ᵓּז

ỘԌ ʿ Ὣ 124,000
ˢ2024 3Ὦ ᾝ∕ˣ

χ⅜ ︣ πψʺ σ ∙τз˔ЎπΦσ

Μᴿ ΥΚμθθϛʺ ∕ ϒχϯФк˔ЎϬ

τMyRefer Ϭ ΰϘΰθʻ

2018 ΤϣзТϮжи⅜ Ϭ ᶊ ΰʺ ὓ450 ӟ

χ⅜ Ϭ ΰϘΰθʻ

20 ιμθ⅜ ψ ˑ ᴥΰʺ2022 ψ90

ʺ2023 ψ160 χם Ϭ▪ΰϘΰθʻ

τʺзТϮжи⅜ χיּ ψ90%ӟ ρ‰Ψ

ῇχזּ ϞϵрϿ˔ЅЮрЕ◙ χΰ τϜ‟ᾅ

ΰοΜϘβʻ₈ῇϜʺήϣσϥ⅜ ΰ Ϭ ◙ΰʺ

∕ ϒχϯФк˔ЎϬếᴟΰοΜΦϘβʻ
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¬ḼỘχꜛּז⅜ Ϭếᴟβϥº⅜ CRMФжАЕТ϶˔Эρΰοᶈ χ‰ΜⱧỘЯДиϬ 

MyЄз˔Ї
Ặ ṁ

ϯиЭЗϱ

ЌйрЕФ˔и
⅜

ϵ˔ЅϴрЕЫ˔
ϾГϰрϽ

⅜ УжрДϰрϽ

Ẑ Ḛ

зТϮжи
ῢЀЬ

ϵрϿ˔Ѕ
ЮрЕ

зТϮжи
⅜

Ϻазϯᵫ

⅜ ϱЦрЕ
ЀЬвИГϰ

ІϾЅв˔зрϽ
ЂЪ˔Е

⅜ Ḛ

῝ זּ/ Ӱ ЯЅв˔и

Coming soon..

ʾּזԌχνσΥϤΤϣ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾꜛּזχЌйрЕД˔ЌΤϣ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾꜛּזЂϱЕχУжрДϰрϽτϢϤ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾ χ ∕ Τϣ
ЀІЕϬ Ποʺ
ꜛ π σ ∙Ϭᶍ ΰθΜ

-Customer

ЀрОϳрЖSaaS ρΰοЄЗЅ˔Ϭ ṉβϥꜛּז⅜ ФжАЕТ϶˔Э

̞ЀрОϳрЖSaaSρψʿ ΨχṐ ϬⱱνԁνχФжАЕТ϶˔Эτʺ ˑσṐ Ϭⱱν χSaaSϬ∏δοΜΨˢД˔Ќ ὀΥᴦ σ τβϥˣSaaSπβʻ

ˢ̞ˣ
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▫πזּꜛ ϦϬ ρδγʺϼжϱϯрЕχꜛּז⅜ ϬếᴟβϥЂ˔РІϬ ằ

ӗ ρẍ Ϭםᾝβϥˮ⅜ ˷ЂУІϼзФЄдрἷ˯РЅКІ

RXOЀрЂиГϰрϽ

Ẑ

Ḽ
Ộ

SaaSЄІГЭ
ЂЪ˔ЕЀрЂи

SaaS ằ

ЀрЂиГϰрϽ ằ

ЀрЂиГϰрϽ

зТϮжиˢ ᵒˣ

ἕϤṞάΰʺІϸϳЕЮ˔и

ᴂ

ᴂ
∕
Ῑ

יּ
ᴂ

῞
Ῑ יּ χ30˙40% ̞

Ẑ

Ḽ
Ộ

Ẑ

יּ

χ ∙ ᵒᵓּז Ẑ ▫χיּ Ϧ

ᴂ ᶍ

∙ ᵒ

Тк˔ ׃

Ẑ ▫χיּ ϦЀІЕΥΤΤϥ

τЩжГϰзГϰΥ ΦΜ

ὂṓχֲốϬ ΪϞβΜ

ᵃẠᴂ יּ
ЌйрЕDB

HPᴂזּꜛ DB

зТϮжиDB

ІЕАϼ ׃

Ẑ ▫χיּ ϦЀІЕΥ

χЩжГϰзГϰΥ ήΜ

ὂṓχֲốϬ ΪξϣΜ

ằЂ˔РІ
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ЀкЗⱲṍϬ ΰοϜCAGR40%ρ™ᾝ ϬⱱμοЂУІϼзФЄдр πӗ׃ σ Ϭםᾝ

‰
ˢ ᴣʿ ˣד

∞ МϱжϱЕʿ ‰

FY22 FY23

‰
ˢ ᴣʿ ˣד

FY21FY20FY19 FY24

CAGR

40%

ṍ χ ӱ χ ӱ

ЂУІϼзФЄдр Ϭ׃ τʺӗ ϬὋ ʻ
Ộӟ ʺ ʾ ṍΜγϦτΣΜοϜʺ ‰ψ ΰοᵃẠΩ‰Ϭ  ʻ
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ְỘ ׃
ˢ ᴣʿ ˣד

FY21 FY22 FY23 FY24

∞ МϱжϱЕʿ ׃ ρְỘ ׃

FY21 FY22 FY23 FY24

ְỘ ׃
ˢ ᴣʿ ˣד

‰χ τᴥΠʺ ׃ Ϝ τΰ ʻ

2025 3ὮṍχְỘ ψ׃ 10 ρ τ ʻ

◌ ṍ ְỘ ρ׃ ׃ χ ӱ ְỘ χ׃ ӱ
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ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

︣ḼỘχ᾽ẁϬ ρΰθếᾧσ ṁ2׃

1

Ы˔ϾГϰрϽ ⱢτӢ δγ βϥ ꜛχУжрЖЪЅЄдр4

ФжАЕТ϶˔Э τϢϥКАЕм˔ϼ῟ᴮ5

︣ḼỘϒχ™ᾝ χΚϥϯАФϼкІЈи3

ⱧỘχ ρếϙ
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ⱱ ᴦ

Ῑ לχיּ

ХАЖМр
ГϰрϽ

‰

HPזּꜛ

∙ ᵒ

МϱϼжІ
ІϸϳЕ

‰

MyЄз˔Ї

⅜ Ῑ Υ‰Ψʺⱱלχיּ ᴦ τ ϚЪЅЄдИрϽ зϸ˔зрϽ χϙπ™ᾝ׃ χΚϥ

χЩжГϰзГϰΥὣΰΜ ∙⅜ ◕ π™ᾝ χΚϥϽк˔ІϬםᾝ

1.ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

(зТϮжиʺЌйрЕФ˔иʺ

⅜ Ы˔ϾГϰрϽ)

̞ⱱ ᴦ ʿᵃẠτΤΪθ⅜ ᶨ τΣΪϥЀІЕϞзЊ˔ІΥʺ
σ⅜ ᶨ τςϦιΪⱱ τ‟ᾅπΦϥΤϬ◙βᵵ ʻ

HPΤϣχזּꜛ ᴂ ψʺ
ḼỘ Υ ᶎσ⅜ ṁ ϬṜ
∏ΰοΜϥϾ˔ІΥ σΨʺ
⅜ Ῑ ꜛΥיּ τᴂ ᴦ
σθϛʺῙ ψלχיּ Ψσ
ϥἱΰτΚϥʻ

CAGR40%

̞ARRsAnnual Recurring Revenueˣψʺṍ MRRϬ12 ΰο▄
̞ФкЍϼЕARRρ βϥФкТϴАЄдЗиЂЪ˔ЕϜḯϚ

̙ MyЄз˔Ї ARR ӱ

2025 3Ὦṍ2024 3Ὦṍ2023 3Ὦṍ2022 3Ὦṍ
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ṛᴂ יּ

ԁ σ
⅜
Ђ˔РІ

ṛᴂ יּ ṛᴂ יּ

άϦϘπχῙ יּ άϦϘπχῙ יּ άϦϘπχῙ יּ

2 3

ỘԌ ỘԌ ỘԌ

βϦωβϥϕςᴣ Υ ΥϥРЅКІЯДиιΤϣάζʺ⅜ ӽσΥϣϜ Μᵔ Ϭםᾝ

ԁ σ⅜ Ђ˔РІψ ṍ σ π ˢᵔ ˣβϥ
ἷРЅКІ

1.ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

άϦϘπχῙ יּ άϦϘπχῙ יּ

άϦϘπχῙ יּ

Ԍזּ ỘԌ

Ԍזּ

ԁ σ
⅜
Ђ˔РІ

Ὦⱳᵔ ʿMyЄз˔ЇϬέ ΜθιΜοΜϥΣẁ τΣΪϥNet Revenue Churn Rateχ12ΤὮ ỡʻ

2.0%

1.3%

0.5%

Ὦⱳᵔ

ⱱ ᴦ σІЕАϼРЅКІτϢϤ Μᵔ Ϭםᾝ

2022 3Ὦ 2023 3Ὦ 2024 3Ὦ

Ὂ πᴣ Υ Π ΪϥЂ˔РІЯДи ⅜ Ђ˔РІσΥϣϜ Μᵔ

0.2%

2025 3Ὦ
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2. ︣ḼỘχ᾽ẁϬ ρΰθếᾧσ ṁ׃

MyЄз˔Ї ḼỘχ65%Υ ︣ḼỘ

ỘṍϢϤ ︣ḼỘΰΪτФкЍϼЕᵫ Ϭ ϛοΦθὫᴮʺếᾧσ╥ Ϭ ΪοΜϥ

︣ḼỘτ◦ⱱήϦϥ

̞ϱрЌРв˔ṜⱧϞЫ˔ϾГϰрϽЈЬЗ˔το Ⱨ ρΰο῝ ήδοΜθιΜθḼỘ ϢϤԁ

ʾϸІЌЫϱЇᴦ σṐ

ʾ ϦθUIUX / ЄІГЭ ›

ʾếᾧσЈϺвзГϰ

ʾ σЂЪ˔Е

ʾϵ˔ЅϴрЕϢϤӗᴣ

ⱧỘᵫ ỘṍΤϣ ︣ḼỘϬг˔Ѓ˔ρΰο︡Ϥ₅ϙ

ְỘ Ộᵦ τЈрЌ˔СрϬὨϛʺⱧ Ϭ ᵫ

Њзв˔ЄдрἷχְỘ Ϭ ὓ

ФкЍϼЕ ︣ḼỘχ Ϭ θβ Τνὸ σЄІГЭ

̞MyЄз˔ЇϬ βϥḼỘτΣΪϥʺ ỘԌ 1,000 ӟ χ ︣ḼỘΥ ϛϥ

62%

2023 3Ὦ

64%

2024 3Ὦ

65%

2025 3Ὦ

MyЄз˔Їχ ︣ḼỘ ᶤ›̞
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︣ḼỘϒχARPAψ ӟ‭ʺ ˑ ᴥ

MyRefer χϯАФЈиʺMyЄз˔ЇχϼкІЈиρ ΨχϺаАЄвЪϱрЕΥ ∕

ARPA

32 Ὦ/ד YoY113%

ARPAˢὮˣ =
Ὦ χMRR

Ὦ χ ḼỘ

3. ︣ḼỘϒχ™ᾝ χΚϥϯАФϼкІЈи

780
614

395

2024 3Ὦ Ⱳ

ῇχϯАФЈи
ϼкІЈиπARPAΥ ᴥ

2025 3Ὦ Ⱳ2023 3Ὦ Ⱳ

ӡʿ ד

ϯАФϼкІЈиם☼ΰοΜϥ ︣ḼỘχARPA ӱ

̞2025 3Ὦ Ⱳ ̞2025 3Ὦ Ⱳ π ︣ḼỘχ π ЯЅв˔и ΜθιΜοΜϥḼỘτΣΪϥARPA ỡ ӱ
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4.Ы˔ϾГϰрϽ ⱢτӢ δγ βϥ ꜛχУжрЖЪЅЄдр

̞ROIρψˮReturn On Investment ˯χ πʺ αθ τ ΰοʺςϦιΪχ Ϭ׃ ΫϣϦθΤϬꜘβ◙

Ј˔иІ̍Ы˔ϾГϰрϽ Ɫτ βϥ‰ΜROIϬםᾝ

ῲ⁮ τӢ ΰσΜУжрЖЪЅЄдрρְỘ Ϭ 

ṛ Ὧ τΣΪϥЎаКи

ṛ Ὧ χ30%ӟ ΥФкЯ˔ЄдрЀІЕϬ ρΰσΜ
ϯϳЕНϳрЖπχᶍ ʻϱрНϳрЖʾꜛּזᵫ℗ϱЦрЕḯϛʺ80%ӟ ΥϷ
˔ϹИАϼπχ

̞20253ὮṍτΣΪϥם

ṛ ᶍ τ ϛϥЫ˔ϾГϰрϽЀІЕᶤ›

Ы˔ϾГϰрϽЀІЕϬ
Ϟήγτ
▀ ψΰ
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Ặ χИ˔Їρ◕ τϯЖйІβϥSaaSπ  ήϦθФжАЕТ϶˔ЭπΚϤʺ
ְỘ ῢΥ ԁχθϛʺ ṛ᾽ẁᶍ ρṌ ᾽ẁ —τ ϬϜθϣβ

ְỘ ▀ χΰ

᾽ẁ ӡπχ
׃

S&M ˢ3ˣτ βϥ
‰ΜROI

̞2022͏Ὦṍẉό2025 ͏ὮṍτΣΪϥ ṛְỘẉόЫ˔ϾГϰрϽЀІЕτ βϥ ṛ
ỲᶛϢϤ▄ ΰ ᶓ

MyRefer πχⱧỘְ֫Ⱳρ ᶓΰοʺROASΥ 2.5 ϒ

῀ ḁ π τḩ βϥ
ФкЍϼЕ

ФкЍϼЕḧχ
Д˔ЌЄЗЅ˔

᾽ẁIDχ ›ʺ
ФжАЕТ϶˔Эᴟ

MyRefer πχⱧỘְ֫Ⱳρ ᶓΰοʺACVˢ2ˣΥ 1.6 ϒ

̞MyReferʺMyTalentẶ ᾽ẁτΣΪϥ2022 3Ὦṍẉό2025 3Ὦṍχ ‰ϢϤ ᶓ

5.КАЕм˔ϼ῟ᴮτϢϥMyЄз˔ЇχФжАЕТ϶˔Эᴣ ΰ

1.NRRs Net Revenue Retention ˣʿ Ὃ ʻṌ ᾽ẁΤϣχ χ ᾚϬᶎ βϥ◙ ʻ
2.ACVs Annual Contract Value ˣʿ᾽ẁΥ◦ Ξ ḧἸ Ỳᶛʻ
3.S&MˢSales ̍MarketingˣʿְỘẉόЫ˔ϾГϰрϽτḩβϥ ʻ

῟ ϢΨꜛ π
∙Ϭᶍ ΰθΜ

ФкЍϼЕχẶ И˔Ї

ФкЍϼЕχẶ ◕

⅜ ◕
ˢ1.5 ˣד

NRRˢ1ˣχΰ ṛ᾽ẁχ ᴥ
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⅜ ὓᵊΥ χḼỘΥ ӟ

2024 ṍ ⅜ ệˢn=3,518ˣ

Ṍ χ ∙Ђ˔РІπψ θήϦσΜḼỘχ ⅜ ὓᵊ

⅜ ◕ ṛ ˢCAGR+20%ˣ

ЀкЗӟ‭ʺ χ ∙Ђ˔РІ◕ ψᴥ

ʿзϼи˔Ем˔ϼІᾆẕ ˮ ⅜ ם ₰ˢ2024 ṍם ʺ ṛּזԌˣ˯ʿῡ ˮ ᵒⱧỘ ⁮ ˯ʺ ⁯Ẑ ẸᵓˮẐ ằЂ˔РІ◕ ṛ ₰Ὣᴮ˯

∙Ђ˔РІ◕ ψᶈ ΰοΜϥԁ πʺḼỘχ ӟ Υ ⅜ χὓᵊτ ΰο

58̋42̋

0.9 ד

1.5 ˣדˢᴑד

ˢ ˣ
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χ ︣ḼỘʾ ḼỘχ⅜ ᴿ ρTalentX χⱧỘ ӽ

̞MyReferẉόMyTalent ᾽ẁτΣΪϥ

ὓἸ Ỳᶛρ⅜ Ὠ ϢϤ▄

Ṍ ⅜ ︣ ρ ᶓΰοʺ ῟ᴮΥ‰Μꜛּז⅜ ϬЫ˔ϾГϰрϽχ πםᾝᴦ τ

θσ⅜ ︣ Ϭ ΰοΜϥ 73.8%

⅜ ЀІЕϬ⌡ᾚΰθΜ 42.8%

Ṍ χ⅜ ︣ TalentXχ ︣ḼỘχ⅜ ᴿ

̞Ẑ ῲ⁮◕ ṛ ρẐ ῲ⁮Ὂ χ

יּ ϢϤ▄

̞ ∙ ᵒ◕ ṛ ρ ∙ ᵒὊ χ

יּ ϢϤ▄

ʿῡ ˮ 4 Ộ ᵒⱧỘ ⁮ זּ׃῝ʺ˯ ˮ ⁯Ẑ Ẹᵓ˯

̞TalentXτϢϥְỘⱲτΣΪϥ ︣ḼỘ᾽ẁ
ˢ3,757ּזˣϒχПϯзрϽ ₰ϢϤ

ϯФк˔Ў
ᶨ ⧵ˢᾒיּ ˣ ᶨ ⧵ˢᾒיּ ˣ Ṇ ˢיּ ∕ ˣ

⅜ ЀІЕ

ϸϳрЈзрϽτ Ϭ֫ϐ
Ẑ Υיּ πΚϤʺ
ẵ›ρ Ὧ τ

ẵ›ρẐ Υᴅ ότσϤʺ
ᴂ Υ ╩ʺНАГϰрϽΥ Μ

∕ τϯФк˔Ўβϥθϛ
ẵ›НАГϰрϽΥ σΜ

∙ ᵒ

160 ד

Ẑ ЮДϰϯ

120 ד 30 ד

⅜זּꜛ

Ὠ χיּ
χ35%

ῲ⁮
Ἷ∏

SaaS
Ỳ
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8,000ᴑ1̞ד

∙ ᵒᵓּז◕

Ẑ ῲ⁮
∙ ᵒᵓּז

◕

1.5 1̞ד

1.5 χד ᵒ⅜ ◕

ᵦχ⅜ Ы˔ϾГϰрϽ◕

Ṍ χ ᵒ⅜ ◕ ϬзФйϱІΰʺ τ ∕ ϒχ◕ Ϙπᶈ

TalentX ΥзФйϱІβϥṌ ◕ ρ βϥ ◕

2022

15 ד
̞2

ʿ̞2Fortune Business Insights Online Recruitment Technology Market 
Size, Share & COVID-19 Impact Analysis,◕ ṛ ψ τḊ▄ΰοΣϤϘβʻד
1 Жи θϤ ˢ2025ד148 5Ὦ12 Ⱳ ˣ

ʿ̞1ῡ ˮ Ộ ᵒⱧỘ ⁮ 4 ˯ʺ ⁯Ẑ ẸᵓˮẐ ằЂ˔РІ◕ ṛ ₰Ὣᴮ 2024 ˯

1.5 χד ᵒ⅜ ◕ τᴥΠʺ
∕◕ ϜḯϚ χⱧỘזּ ӽ

∕◕

1.5 ќ˴ד
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ỘṍΤϣ ◕ Ϭ ΰʺ
MyЄз˔Ї πẵ› ӡ Ϭ Φ╥ Ϭ 

Ø 2025 TalentX Inc. All Rights Reserved.

ЄрϽиIDτϢϥ
ФжАЕТ϶˔Э ᵫ

ФкЍϼЕḧχ
ЄЗЅ˔῟ᴮ

χ‰Μ
ЀрЂиГϰрϽ

Ϭ βϥ
ЗЄдЗиϼжϱϯрЕχ ם

Ὦⱳᵔ ψ1%Ϭ Ϥʺ
ЄЗЅ˔τϢϤ τ ᾚβϥἱΰ

2015 Τϣ◕ Ϭ ΰ
ЀрОϳрЖSaaSρΰοРЅКІЯДиϬếᴟ

TalentX Υ Ψẵ› ӡ ρ╥

̞ЀрОϳрЖSaaSρψʿ ΨχṐ ϬⱱνԁνχФжАЕТ϶˔Эτʺ ˑσṐ Ϭⱱν χSaaSϬ∏δοΜΨˢД˔Ќ ὀΥᴦ σ τβϥˣSaaSπβʻ
SaaSḧχД˔Ќ ὀϬ ϛϥάρπʺ ᵫ ῟ χΰ ʺ ЄІГЭᶈ χΰ ʺ ᴦ σṐ χΰ Υᾋ₅ϛϘβʻ
ζχὫᴮʺ ḼỘτ βϥ ῲΜᵔὨ├χ ӛΥᴦ ρσϤʺ Ἰ τϢϥϯϸϳрЕ θϤχ ‰χΩ ᴟẉόᵔ χ ♁τὌΥϤϘβʻ

39

ṛ╥

Ṍ Фйϱб˔
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ϵрЌ˔ФжϱЇ◕ π Ϭᶈ ΰʺ⅜ ◕ ϬзФйϱІ

Total
Addressable Market ̞3

1.5 ד
Service 

Available Market ̞4

650ᴑד

︣ḼỘχ
ЀϯЌ˔ϿАЕ
Ộᵦ̞1χḼỘ

˷
TalentX χACV̞2

ʾ Њзв˔Єдрᵫ τ
ΣΪϥ⅜ ◕ χзФйϱІService 

Available Market

1,661ᴑד ʾṐ ᶈ ʺ ṛⱧỘτϢϥ
MidSMB Ы˔ϾАЕχPMF

ʾCRMФжАЕТ϶˔Эᴟ
τΣΪϥ⅜ ʺ
ϵрϿ˔ЅЮрЕ◕ χ
зФйϱІ

Total
Addressable Market

100 ӟ ḼỘχ
ЀϯЌ˔ϿАЕ
ỘᵦχḼỘ

˷
TalentX χACV

© 2025 TalentX Inc. All Rights Reserved.

χ  ρTalentX ЄЗзϷ

40

̞1 ЀϯЌ˔ϿАЕχ Ṱ= ⁯ χ ⅜ τΣΜο ∙ ᵒʺϘθψ Ϭ ‍ΰοΜϥḼỘ
̞2 ACVˢAnnual Contract Value ˣʿ᾽ẁ1ּזΚθϤχ ḧἸ ᶛ
̞3 TAMsTotal Addressable Market ˣʿⱧỘΥᶍ πΦϥᴦ χΚϥ χ◕ ṛ ʻẐ ῲ⁮ρ ∙ ᵒỘϬ›ϩδθ⅜ ◕ ṛ ʻ
̞4 SAMsService Available Market ˣʿⱧỘΥᶍ ΰΞϥΩ χ◕ ṛ ʻ CRMπḚזּ ΰοΜϥ ⁯ χ ỘԌ 1,000 ӟ χḼỘ3,738ּזχΞκʺMyЄз˔ЇΥЀϯЌ˔ϿАЕρΰοΜϥḼỘ ˢ ⅜ τΣΜο ∙ ᵒϘθψ Ϭᶨ ΰοΜϥḼỘˣϬ▄ ʻЀϯЌ˔Ͽ
АЕḼỘ Ϭ ỘԌ 1,000˙2,999 ʺ3,000 ӟ τ ΰʺMyЄз˔ЇˢMyRefer ʺMyTalent ʺMyBrand ˣχ ṛᶍ ⱲχὮᶛ Ϭ ▄ʻάϦϬ1 ḧ ˢ12ΤὮ ˣτḊ▄ΰο ὓʻ
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︣ḼỘϒχ ṛᵫ ρ —ʺMyЄз˔ЇχϼкІЈиᵫ Ϭ

Go Enterprise

Ϭםᾝβϥθϛχ

ʾЈ˔иІ̍Ы˔ϾГϰрϽếᴟ

ʾ ︣ḼỘϒχ

⅜ Ы˔ϾГϰрϽχἴ

ʾMyЄз˔ЇχЯЅв˔и ᴥ

ʾϸІЌЫ˔ЂϼЈІếᴟ

ʾ ︣ḼỘχ —

ʾMyЄз˔ЇχЯЅв˔и ᴥ

ʾ ӽᶈ τΰΪθϯАФЈи

ʾ ︣ḼỘχ ӛếᴟ

ʾMyЄз˔ЇϼкІЈиχᴥ

ᵔ χ ᴞ᾽ẁ χᶈ
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∕ τϯФк˔ЎβϥTalentX τψʺ ṛᵫ ρṌ ḼỘχ —τ ΦσШмϱЕІЧ˔ІΥ ∕

⁯ χ ︣ḼỘ
ỘԌ 1000 ӟ χḼỘ

ז4000ּ̺

MyЄз˔Ї

ז200ּ̺

Ϭםᾝβϥθϛχ ˢ3νχІГАФτϢϤẍᶈ Ϭ ◙βˣ

ṛᵫ τ95%χ Υ ∕ Ṍ ᾽ẁτ χϺаАЄвЪϱрЕΥ ∕

MyRefer
ḼỘτΣΪϥ
ϸН˔

ЯЅв˔и

ˢ2νˣ

ЯЅв˔и

ˢ3νˣ

48%

15%
3%

ϯАФЈи ϼкІЈи ϼкІЈи

1. ṛ᾽ẁᵫ 2.Ṍ ᾽ẁχϼкІЈи 3.ЄЗЅ˔῟ᴮχ ṉ

̞ᶆ ψ2025 3Ὦ Ⱳ χϜχ

ФкЍϼЕΥ
νσΥϥάρπЎа˔рΥ ᴞ

Υΰ
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σ

∙
Ϭ
⅜

ΰ
θ
Μ(

ד
◕

⅜

ὓ
ᵊ
τ

ΰ
ο

Ϥ
ο
Σ
ϣ
γ

θ
σ
☼
├
Ϭ

┤

⅜

ὓ
ᵊ
τ

ΰ
ο

Ϥ
ο
Μ
ϥ
Υ

Ϣ
Ϥ
Ѐ
І
Е
з
Ѝ
ϼ
Є

р
ΰ
θ
Μ

⅜

Ы

Ͼ
Г

р
Ͻ
Υ

⅜χזּꜛ УжрЖΤϣ
―Πϥ ΥΚϥ

зТϮжи⅜ π
θσ ∕ τ

ϯФк˔ЎΰθΜ

ᵃẠχᴂ ϒχיּ
ϯФк˔ЎϬΰθΜ

MyBrand τ
ọ ΥΚϥ

MyRefer τ
ọ ΥΚϥ

MyTalent τ
ọ ΥΚϥ

MyЄз˔Їτ
ọ ΥΚϥ

ϯ

Ф
Ј
и
ʾ
ϼ
к
І
Ј
и

ϯ

Ф
Ј
и
ʾ
ϼ
к
І
Ј
и

ṛ

ФжАЕТ϶˔Э πχЈ˔иІ̍CSЄЗЅ˔Υᴥ ήϦϥMyЄз˔ЇχЪЅЄдИрϽ

зТϮжи⅜ ϒχọ ΤϣУжрДϰрϽ ʺУжрДϰрϽϒχọ ΤϣЌйрЕФ˔и σςʺ
οχЯЅв˔иΥ˰ ṛ χ ῢ˱πΚϤ˰ϼкІЈиχṞ ˱τϜσϥθϛʺ‰ΜְỘ ▀ Ϭםᾝ

1.5
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зϸ˔зрϽˢЂУІϼˣρОТ϶˔ЫрІˢЀрЂиГϰрϽʺ ᴮ ˣϬMIXΰʺ
ζϦηϦχếϙֿפϙϬ ḁβϥ ꜛχЪЅЄдИрϽπẍ Ϭ ◙β

ṛ᾽ẁᵫ ρṌ ᾽ẁ —χϱЮ˔Ѕ

Ϭםᾝβϥ ṍ ˢếϙρֿפϙϬ ḁβϥРЅКІТ϶˔Ю˔Єдрπẍ Ϭםᾝˣ

᾽ẁᶈ ˢּז ᶈ ˣ

︣ḼỘ4000ּז

⅜ 30 ӟ χḼỘ1 זּ

⅜ 10 ӟ χ ḼỘ50 זּ

SaaS ӽᶈ כ◦ ӽᶈ

᾽
ẁ

—

A
R

P
U

ᶈ

ᶗ⅜ χ
ЀрЂиГϰрϽ
BPO◦כ

Performance

Recurring

ζχ MyЄз˔Ї ṛФкЍϼЕ

RXO
ζχ
HRXЀрЂиГϰрϽ

зϸ˔зрϽ πΚϤӗ׃ ʻ
Єϴϯᶈ τЀІЕΥΤΤϥԁ ʺ
Ộ τ Ϥ₅Ϛθϛʺ
зФйϱІήϦξϣΜ

ӗ ψ σΜϜχχ
ᴮ MIXЯДиπΚϤʺ

ẍ τЄϴϯϬᶈ πΦϥ
ᴦ ΥΚϥ

Performance

ếϙρֿפϙϬ ḁβϥТ϶˔Ю˔Єдр

Recurring

̞зϸ˔зрϽ ψʺMyЄз˔ЇχЄІГЭ ϞЂЪ˔Е σςχ ṍ ׃
̞ОТ϶˔ЫрІ ψʺЀрЂиГϰрϽϞ ᴮ σςχ ׃
̞RXOsRecruitment Transformation Outsourcing ˣ Υזּ ᵫβϥЀрЂиГϰрϽЂ˔РІ/̞HRXsHuman Resource Transformation ˣ Ⱨ ᶗϬ◙β
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χ
▀ ΰ

ФкЍϼЕ
ᴣ ΰ

AI˷TalentX

AIϬ Μθ
ᶆ Ộ ▀ χΰ

ˮAI X Lab.˯ψAIϞꜛ ᴟχṪ Ϭᶨ ΰʺ
TalentXΥ ằβϥЂ˔РІχ ᾓᴣ Ϭΰ ήδϥṐ ᵫ Ϭ ρΰθ πβʻ
AIϞꜛ ᴟϬᶨ ΰθṐ ϞФкЍϼЕχᵫ ʺḩ βϥṪ χᾆẕᵫ ϞẸỘχᾁ ʺ
HR ӽτΣΪϥAIϞꜛ ᴟτḩβϥ ₰/ᾆẕΣϢόζχ Ϭ ᵬ τם☼ΰϘβʻ

2024 ϢϤּז AIᾆẕṐḩϬ

׃ Ϭםᾝβϥθϛχ

AIṪ ϒχ ớ σ ⱢϬ αοʺФкЍϼЕᴣ ΣϢό ᴣ χΰ Ϭ Ϥʺ
׃ χᴥ Ϭ ◙β

MyЄз˔Їπχ
AI˷⅜ Ы˔ϾГϰрϽṐ χ

ᵬ зз˔І
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MyЄз˔ЇχФкЍϼЕϒχAIם τᴥΠʺ βϥ ЂЪ˔ЕϬAIπꜛ ᴟΰʺ
Ộְזּ Ԍχ ▀ Ϭΰ ήδϥάρπʺ ׃ Ϭ

ῲ ᶨ χꜛ ᴟʺзТϮжи
КАЕм˔ϼχЂЅϴІЕṐ
Ϭзз˔І

AIτϢϥᴂ Ӫ χ‰ΜῙ יּ
χ ʺІϸϳЕꜛ ᴟṐ Ϭ
зз˔І

ФкЍϼЕχAIṐ ếᴟτϢϥ ׃ χΰ

AIτϢϥּז ϷЧй˔ЄдрỘ χꜛ ᴟ

זּ Ộ ꜛ ᴟ

AIχᶨ τϢϥʺ⅜ Ы˔
ϾГϰрϽЂЪ˔ЕỘ χṜⱧ
⌠῟ ᴟψḁ ʻ

ⱳψ AIϬᶨ ΰθּז χϷ
рЩ˔ДϰрϽФкЈІˢ1ˣχ
῟ ᴟϬ ◙β

Ϥχ
RPOʾBPO

ԁ Ộ χ
ꜛ ᴟ

ḕẽτΣΪϥ
ḁ ꜛ ᴟ
Ὧ Φꜛ ᴟ

▀

50̋ΰ

Level 1

Level 2
ᾝ∕

Level 3

2023 3Ὦṍ1Q

CSԁ θϤ ІЕАϼ ʿ1.0

2025 3Ὦṍ

CSԁ θϤ ІЕАϼ ʿ 1.5 2

202X 3Ὦṍ
CSԁ θϤ ІЕАϼ
χ σϥΰ

▀ χ σϥΰ

1.ϷрЩ˔ДϰрϽФкЈІʿḼỘΥ θτ⅜ ΰθ ∙Ϭ τ ΰʺ χԁԌρΰο ήδʺ ᴟήδϥϘπχԁ χ Ϊ ϦФкЈІχάρ 2.2023 3Ὦṍ 1◌ ṍ Ϭ1.0ρΰθ∑τΣΪϥ2025 3Ὦṍ τΣΪϥCSԁ θϤχІЕАϼ ‰

׃ Ϭםᾝβϥθϛχ ˢФкЍϼЕρ ϒχAIם Ϭ αο σϥ ׃ ˣ
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Ⱨʺ ỘԌʺῙ Д˔ЌϬṞיּ τЄЗЅ˔χ῟Ψ ṛⱧỘϬ™ᾝ Ϭⱱμοзз˔І

Ⱳḧ

Ẑ
Д˔Ќ

ỘԌ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

ỘԌ
Д˔Ќ

Д˔Ќ

₈ῇχФкЍϼЕ |  ЀрОϳрЖSaaSρΰοχФжАЕТ϶˔Э ᴟ

Phase1
2015˙2021

Phase2
2022˙2024

Phase3
2025˙

Phase1
2015˙2021

Phase2
2022˙2024

Phase3
2025˙

ЄрϽиSaaSρΰοχ◕
ˢMyRefer,зТϮжи⅜ ˣ

ЀрОϳрЖSaaSρΰοχ ᴟ
ˢMyTalent,⅜ CRMˣˢMyBrand,⅜ CMSˣ

ФжАЕТ϶˔Эχᶈ

MRR

зТϮжи⅜
ЯЅв˔и

⅜ CRM
ЯЅв˔и

⅜ CMS
ЯЅв˔и

ỘԌЫ˔ϾГϰрϽ
ЯЅв˔и

ᾝ∕
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έ ḼỘ

MyЄз˔ЇẶ ṁ ˢᴂ Ḛיּ ЄІГЭ˴ ỘԌḚ ЄІГЭχ Ⱨʾ ỘԌʾῙ Д˔Ќˣיּ

Ẑ ʾϱЦрЕ⌠
ᴂ Ḛיּ

MyXXX

ЮДϰϯ ⌠
Ẑ ЂϱЕ ⌠῝ᵫ

Ῑ Ы˔ϾГϰрϽיּ ԌЫ˔ϾГϰрϽזּ ỘԌЫ˔ϾГϰрϽ
ϵрϿ˔ЅЮрЕЯЅв˔и

Ԍזּ

Ẑ τ ›βϥ
Ϭ ἕ

Ẑ τ ›βϥ
Ῑ Д˔ЌϬיּ ἕ

Ῑ τיּ ›βϥ
σЮДϰϯʾẐ Ϭ ꜘ

ṛⱧỘᵫ
ỘԌД˔ЌϬᶨ ΰθʺ
זּ ІϸϳЕЂ˔РІ

AIϬᶨ ΰθʺ⅜ Ы˔ϾГϰрϽχếᴟ

ᵰ HRTech
О˔ЕЗ˔

ЄІГЭ ὀ

∙ḩ ᵓּז

ẸỘʾM&A

ϼкІЈи
SaaS

AIᵫṛᵫ ẸỘʾЄІГЭ ὀ

︣ΰΪ⅜ DXФжАЕТ϶˔ЭχếϙϬ ΤΰʺAIρꜛּזᵫ ʾ ὀϞM&Aπ⅜ DX ϵЀЄІГЭϬ 

₈ῇχФкЍϼЕ |  ФжАЕТ϶˔ЭχếϙϬ Τΰʺ ṍ τ⅜ DXϵЀЄІГЭϬ 
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MyRefer

MyRefer

MyRefer

MyRefer
ˢзТϮжи⅜ ˣ

MyTalent
ˢ⅜ MAˣ

MyBrand
ˢ⅜ УжрДϰрϽˣ

ЀрЂи
ГϰрϽ
ⱧỘ

ᶗρם“
ˢϱЛЦ˔Єдр̍ϵϽЉϺв˔Єдрˣ

Ϭםᾝβϥ

ⱧỘ Ј˔иІ
ЀрЂиГ
ϰрϽ

ᴟ ᴂ χ‰Μ ᴟ

‰
̺ARR

∞ ЯИЌзрϽ

᾽ẁ
̺Churn rate

∞ ЯИЌзрϽ

∙ʾḕẽ

∞
УжрЖⱢ▀

MyXXX

О˔ОІχםᾝ
ЪГрЄаиχᵔ
ᾼ χΩ

ᵓזּ ᴣ /SDGS
ʾ ◕ χ
ʾ ΦΥΜρ
Ὂↄ χ

Input business Output Outcome

θσᵵ Ϭ ϙ ΰʺ
ήδϥṁ

ᵓᴿזּ ϬṞ τʺ τσΜ π
Ͽ˔ЭЎϴрЅτ ϚⱧỘϬ

ЂІГϰЗУиσ  ׃ ρʺ
ЂІГϰЗУиσ ∞ Ɫ

ᵓτḥᾕβϥᴣזּ

О˔ОІʿ ρ χЪГрЄаиϬᵔ βϥּזᵓχ
РЅдрʿ χϱрТжϬ ΰʺHRχ ◊Ϭ Ϥ Πϥρ Ɫ | ⱧỘ ρ ΰθ ∙
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CRMΤνοχְỘᶨ

ʾꜛּזχᾋ₅ϙ᾽ẁτЫ˔ϾГϰрϽ

ʾWebπ χԁᾕḚ

ʾְỘФкЈІχ῟ ᴟʾꜛ ᴟ

ʾᵰ χῲ⁮τӢ

ʾ♠ / ϵϼЈиπḚ

ʾ ˑχзІЕʺДІϼπ ϥ ▼

χ⅜ ᶨᾝ∕χ⅜ ᶨ

ʾꜛּזχῙ τЫ˔ϾГϰрϽיּ

ʾⱱ ᴦ σ⅜ ᶨ

ʾῙ יּ ϬⱢ▀ρΰοԁᾕḚ

ʾᵰ χ ∙ ᵒτӢ

ʾԁᵃ χ⅜ ᶨ

ʾᴂ Д˔ЌϬיּ ṏ

CRMΥְỘᶨ τ ᶗϬϜθϣΰθ ◊Ϭʺ⅜ ӽτⱱκ₅ϚTalentX χⱧỘ

ḼỘχꜛּז⅜ ϬếᴟβϥʺHRỘᵦχϱрТжϬ ◙β

ᾝ∕χְỘᶨ
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Rule of 40 Ϭṁ꞊ρΰθ ṍ

̞SaaS40̋и˔иψʺ ‰ ρ ׃ χ›ὓΥ40̋ӟ πΚϥάρϬ ρβϥ◙ ʻάχи˔иψʺSaaSḼỘχὲ σ ρ ׃ χНжрІϬ ϥθϛτ ΜϣϦϘβʻ

IPOϬІЌ˔Е ρΰʺὋ σⱧỘ τ πЀЬАЕ
‰ ρ ׃ χ τϢϥⱱ σᶴ꜠ᴣ ΰ Ϭ ◙β

̔ЂІГϰЗУиσⱧỘ

ʾ χ90%ӟ ΥІЕАϼ ׃
ʾ ψ80%ӟ ϬӲⱱ
ʾ2024 3ὮṍϢϤ ṍְỘ ψ⁷Ⱬ׃
ʾ2025 3ὮṍψְỘ ׃ 20%ʺRule of 40̋ψ

55%ρᵃẠΩ‰

̔ФжАЕТ϶˔Э χ

ʾẵ›τ βϥ╥ Ϭ  βϥ
ʾФжАЕТ϶˔Э τ βϥ ṛⱧỘʺ

M&AτϢϥ Ϭ ◙β

2024/3
ם

2023/3
ם

2025/3
ם

2022/3
ם

4ᴑד

7ᴑד

10ᴑד

202X/X

ʾʾʾ

Rule of 40 ̋ϬӪ꜡ΰθ Ϭ
Rule of 40 ̋˹ ‰ ˴ְỘ ׃

‰

ְỘ ׃
14ᴑד

2026/3

18ᴑד˙
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סּ |ὲ σϺаАЄвṁ Ϭᶎ ΰʺ ♥χῲΥϥ∞ ϒל

SaaSḼỘρΰοϺаАЄвзАЎΤνДйНйАЅΥḁ ΰοΣϤʺ Ɫ ʾ
ФкЍϼЕ Ɫʺ ṍπχ σ ṐᵓτϜ τ ᴂπΦϥ Ϭ 

V ᾝỲẉό ỲψʺְỘϺаАЄвТк
˔χ τϢϤ 9.0ᴑדˢ ˴
4.4ᴑדˣϒρ ᴥʻήϣτ4ὮχϷ˔
Н˔ϯкАЕЮрЕτϢϥ ᶤיּ╣
Ɫˢ+1.7ᴑדˣτϢϤʺ Ɫ

Ϭᴦ ρβϥᾝ Ỳψ ᴥʻ

V ◓ №ψ36 Τϣ5ד פֿד
ϒρ τӊ ήϦʺꜛᾪⱢ ψ

40%Ϙπᵠ ʻ

V ⱢТϴ˔ЇϬᾋ Πθὲ σⱢ  
ϬӲⱱΰννʺ₈ῇχ ṐᵓτṐ
τ ᴂᴦ σ Ϭ 
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РЅКІЯДи

ГϼЛкЅ˔

ЀрЂиГϰрϽ

Attract

ˢ ∙ϬאלΦνΪϥˣ

Engage

ˢ ∙ρḩἰϬ Ψˣ

Retain

ˢ ∙Ϭ ⱱβϥˣ

ỘԌϬзϼи˔Ќ˔ᴟΰʺКАЕм˔ϼϬ
ᶨ ΰθзТϮжи⅜ Ϭ βϥSaaS

MyЄз˔ЇФжАЕТ϶˔Эχ
зТϮжи⅜ ЯЅв˔иϬ Ξ

ᵃẠᴂ ϞϯиЭЗϱσςיּ ∕ Ϭ ꜛД
˔ЌЦ˔ІᴟΰʺAIϬᶨ ΰθІϸϳЕϬᴦ
ρβϥ⅜ MA SaaS

MyЄз˔ЇФжАЕТ϶˔Эχ⅜ MAЯЅ
в˔иϬ Ξ

Л˔Ѐ˔Жπꜛּז ꜛχ⅜ ЮДϰϯϬ⌠
πΦϥSaaS

MyЄз˔ЇФжАЕТ϶˔Эχ⅜ Ужр
ДϰрϽЯЅв˔иϬ Ξ

SaaS

MyЄз˔ЇФжАЕТ϶˔Эχ ᵫϬ αοṄδϣϦϥ᾽ẁχИ˔ЇτᴂΠʺ
⅜ ϬЀрЂиГϰрϽβϥRXOⱧỘϞʺζχ ⅜ Ὠ Ⱳτ Ϭὓ׃ βϥ ᴮ ⱧỘϬ ᵫ

Performance

Platform

ḼỘχ⅜ Ϭ ᶗβϥHRXⱧỘρΰοФкЍϼЕρЀрЂиГϰрϽϬ ằ

̞зϸ˔зрϽ ψʺMyЄз˔ЇχЄІГЭ ϞЂЪ˔Е σςχ ṍ ׃
̞ОТ϶˔ЫрІ ψʺЀрЂиГϰрϽϞ ᴮ σςχ ׃
̞RXOsRecruitment Transformation Outsourcing ˣ

σ⅜ ϷЧй˔ЄдрỘ χ “ˢRPOˣτρςϘϣγʺ Ⱨ⅜ χО˔ЕЗ˔ρΰο ʾ χ ᶗ(ͭ)ϬםᾝβϥTalentX ꜛχЀрЂиГϰрϽЂ˔РІ
̞HRXsHuman Resource Transformation ˣ Ⱨ ᶗϬ◙β

RXO
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Ϭ βϥᵓּזϬ ϥʻ

TalentXψʺˮḼỘχ⅜ ΰ ˯ϬГ˔Ыτΰθ ∙ГϼЛкЅ˔ḼỘπβʻ

χ⅜ ◕ ψʺ1970 χ ∙ ᵒʺ2000 χẐ ЮДϰϯʺ

2010 χІϸϳЕ⅜ ρ ᴟΰοΦϘΰθʻ

ΰΤΰʺάϦϣχ︣ ψΜγϦϜᵰ χД˔ЌЦ˔ІτӢ ΰοΣϤʺ

ḼỘꜛ χ⅜ Ϭ‰ϛϥϜχπψΚϤϘδϭπΰθʻ

◓‰ ᴟΥ Ϛ ʺḼỘψ νιΪπψσΨʺꜛϣЌйрЕϬאלΦνΪϥ ϬⱱθσΪϦωσϣσΜʻ

⅜ ẵ άζΥʺḼỘχ Ϭ₮֒βϥⱲ τ ΰοΜϘβʻ

TalentXψʺḼỘΥꜛּזχ⅜ Ϭ‰ϛϥθϛχФжАЕТ϶˔ЭϬ ằΰοΜϘβʻ

MyReferʿּזԌΥзϼи˔Ќ˔τσϥзТϮжи⅜

MyBrandʿꜛּזЮДϰϯπḼỘχ Ϭ βϥ⅜ УжрДϰрϽ

MyTalentʿᴂ ⅜Д˔ЌϬⱢ▀ᴟβϥיּ Ы˔ϾГϰрϽ

♆θκΥ ◙βχψʺAIʾITϬἄ►ΰθ⅜ Ј˔иІТ϶˔Іπβʻ

ְỘχ ᵦΥCRMτϢμο ᶗήϦθϢΞτʺTalentXψ⅜ CRMϬ τ ΰʺ

HRχ ◊Ϭ Ϥ ΠϘβʻ

⅜ ◕ τϘι ∕ΰσΜ¬ ΰΜ θϤ ºϬ ΰʺ Ϭ βϥḼỘϒʻ

TalentXχ ψʺάάΤϣήϣτᴥ ΰοΜΦϘβʻ

Founder & CEO

56
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ԌϬз˔Ѝ˔ρ Ṱΰʺᾤ ρ χЪГрЄаиϬ ṉβϥ10ᾤχ“ ◙

UserFirst/ ᾽ẁᴣ χ

з˔Ѝ˔ψ᾽ẁΤϣ Ϭᶍ ΰοḩἰ ϬӲⱱβϥάρτ Ϭ ΨΰϘβʻ

Professionalism/ ФкТϴАЄдЗиπΚϦ

з˔Ѝ˔ψΜνΜΤσϥρΦϜꜛϣχЬАЄдрτ ϢϤϜЀЬАЕΰϘβʻ

Bold mistake/ ᴮḋσﬞ ϬΰϢΞ

з˔Ѝ˔ψﬞ χ χᶘόϬ ϥθϛτʺỂϦγЎайрЅρﬞ ϬΰϘβʻ

Respect everyone/ τϜзІЧϼЕϬ

з˔Ѝ˔ψ ϢϤϜ Ϭⱱκʺ ʺỘ ʺὊ Ϭ ϩγᵧϬзІЧϼЕΰϘβʻ

Be Columbus/ ЀкрУІχ πΚϧΞ

з˔Ѝ˔ψ˰ ˱Ϭ ϙ ΰϘβʻº χ ºЀкрУІχ χϢΞτʻ

Essential thinking/ Ⱨχ Ϭל ẐΰϢΞ

з˔Ѝ˔ψᴡⱧτϜ Ϭל ẐΰʺϼзГϰϸиτ ⱧϬ―ΠϘβʻ

Be Ownership/ Ϸ˔З˔ЄАФϬⱱρΞ

з˔Ѝ˔ψꜛ χỘ χϙτТ϶˔ϸІδγʺ τϷ˔З˔ЄАФϬⱱκϘβʻזּ

Teamplay/ ḧϬ αζχ ϬᶨΤζΞ

з˔Ѝ˔ψ ḧρχνσΥϤΥᴣ ΚϥϜχιρ αοΜϘβʻ

Gale/ ІС˔Жπ ρΞ

з˔Ѝ˔ψ ϢϤϜכΨʺІЫ˔ЕπΚϤ ΪϘβʻ

Enjoy Working/ ψθϣΨϬᶚΰϜΞ

з˔Ѝ˔ψ ԌˮψθϣΨϬᶚΰϚ˯ІЌрІϬⱱμοΜϘβʻ

10 Leadership Principle

57
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︡ זּ CEO

ṝ◊˛Takafumi Suzuki

1988 ᴰ╦ᾉ ϘϦʻϱрТжϬ ϙ βṞỘᴪϬ◗ΰʺ

2012 ϱрГзЅϴрІ ʻזּ

2015 ⱲΩ τοḼỘ ЦрЎа˔ρΰοMyReferϬ Ộʻ

2018 ᶴ꜠ᵓּזTalentXϬ ʺ ︡ זּ ʻ

2022 ˮMyTalent˯ʺ2024 ˮMyBrand˯Ϭ ᵫʻ

2025 Ͻк˔І◕ ϒ ʻ

ʿˮ ϩσΜ⅜ | зТϮжи⅜ χβϓο˯

︡ Ј˔иІ̍Ы˔ϾГϰрϽ

⇔ ˛Ryosuke Hosoda

1988 ≤ᾉ ϘϦʻ

ϱрГзЅϴрІ ʺῇזּ ︣ḼỘχ⅜ ʾЫ˔ϾГϰрϽτכ◦ Ⱨʻ

HRTech ṛⱧỘχЫ˔ϾГϰрϽ Ϭיּ ϛϥʻ

2018 TalentX ỘⱲτ︡ ρΰο╥ᵊʻ

MyReferⱧỘχְỘʾЫ˔ϾГϰрϽ Ϭ ᶧʻ

2023 ︡ ЌйрЕϯϼϱЅЄдр ρΰο

χЈ˔иІ̍Ы˔ϾГϰрϽϬזּ ᶧʻ

“יִ Ԍ ὊְḚ ῝ ᵓὓ●

ӻԁῶ˛Kazuhiro Sakai

1979 ϘϦʻ

2002 Κγήḗ₰ τכ◦ῇʺḗ₰ʾM&Aזּ Ⱨʻ

ϯрЕйАϼІʺTWIN PLANETπ︡ ʾCFOϬ ʻ

2023 TalentX 2023ʺזּ τִי“ ԌḚ τ ʻ

“יִ Ԍ CTO ГϼЛкЅ˔̍ϼзϵϱГϰУ

ᴞ ℮˛Naoya Yabushita

1985 ϘϦʻ

2011 NEC ῇʺϱрТжʾWebᵫזּ τ Ⱨʻ

2018 О˔ЊиϺазϯϬὊοTalentX╥ᵊʻ

TechLeadρΰοᵫ Ϭ ʻ

2023 “יִ Ԍ CTOτ ʺAIᵫ ρṪ ṁ ếᴟϬ ʻ

ЫКЅЮрЕЮрН˔ˢHRTechʺϵрЌ˔ФжϱЇ ӽτếΜЫКЅЮрЕ Υ∕ ˣ

Ԍּז ע

˛Masayoshi Ota

1981 ϘϦʻ

ЅаТЀτοVCʾНϱϯϳЕ Ɫτ6 ḧ Ⱨʻ

ζχῇKPMGπValuationỘ ʺг˔Ѓ˔Ц˔ІπM&Aʾ ▄ ὓϬ ʻ

2021 TalentX 2023ʺזּ ὊְḼᵊע έּז ע τ ʻ

“יִ Ԍ Ⱨע CHRO

˛Yutaro Nakamura

1989 ϘϦʻ ︣ ∙ḼỘτο זּ ⅜ Ϭ ʻ

2016 Ђ˔Ϻвй˔Єдр ʺῇזּ

⅜ ʾיּ ︣ ỘΰΪְỘЫК˔Ѕа˔Ϭ ʻ

2022 TalentX 2023ʺזּ CHROρΰο Ⱨ Ϭ ᶧʻ

“יִ Ԍ

ự ˛Ayumu Kondo

1996 ϘϦʻ

2018 О˔ЊиϺазϯ ʻITזּ ӽχ ∙ ᵒτ Ⱨʻ

2019 TalentX Ј˔иІʺCSΤϣMyTalentχⱧỘʺזּ ʺϬὊοיּ

2025 “יִ Ԍ ʻ
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ЀрОϳрЖSaaS ᵫ Ϭ βϥ ṛⱧỘʾФкЍϼЕᵫ χ ӡ

ФкЍϼЕ ӡπЎ˔ЭΥ ΤϦοΣϤʺЫЕзАϼІ Ϭ  ʻ
ЀрОϳрЖФжАЕТ϶˔Эχᵫ ˢ Ω ˣρʺ ṛⱧỘχϽк˔Іˢ Ω ˣχ Ϭ βϥ Ϭםᾝ

  ʿ Ԍ80%זּ Ộ Ӧ 20% 

QA

SRE

CTO

НАϼϵрЖ ТкрЕϵрЖPM ДЃϱЗ˔

НАϼϵрЖ ТкрЕϵрЖPM ДЃϱЗ˔

НАϼϵрЖ ТкрЕϵрЖPM ДЃϱЗ˔

ᴅ

НАϼϵрЖ ТкрЕϵрЖPM ДЃϱЗ˔

РЅКІ
יּ

РЅКІ
יּ

РЅКІ
יּ

РЅКІ
CEO ᶭ

НАϼϵрЖ

ЀрОϳрЕᵫ ᵓṳ

ТкрЕϵрЖ ДЃϱр

CTO

PDM2

ДЃϱр יּ

CEO

ЫЕзϼІχ ְ֫


